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Research Group 
 
Interpersonal Relationships & Wellbeing Research Group 
The Interpersonal Relationships and Wellbeing Research Group draws together 
internationally renowned academics from across Psychology, Business and 
Criminology, with partners in Industry, third sector organisations and local government.  
Research activity is organised around four themes: Wellbeing for Life; Customer 
Interactions; People and Work; and Trauma and Violence Prevention. 
 
We study interpersonal relationships, wellbeing and their inter-connectivity from an 
inter-disciplinary perspective, to generate applied, solution-focussed research. Our 
research explores how individual, social and environmental factors influence 
relationships and wellbeing within different contexts, such as in workplaces, schools 
and online spaces. We are interested in understanding how interpersonal relationships 
contribute to mental health (construed as both trauma/mental ill-health, and as 
wellbeing) and how they shape individual and team behaviour in consumer and 
organizational settings. In doing so, we explore both the ‘dark’ and ‘light’ side of 
relationships and human behaviour more broadly. 
 
Widening Participation: 
As part of its mission statement the University is committed to widening participation 
for its higher degrees. Although most candidates will have an undergraduate and/or a 
Masters degree, the University is happy to accept applications from candidates with 
relevant professional qualifications and work related experience.  
 
 

 

For further information or an informal discussion on this project, contact Dr 
Daniel Farrelly (Director of Studies) via email at d.farrelly@worc.ac.uk 
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