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REPORT AND FINANCIAL STATEMENTS 2022 

MEMBERS OF THE BOARD OF GOVERNORS 

The members of the Board who were in office during the year and up to the date of signing the financial statements 
were: 

 
 

Miss Gemma Allcott  Student Governor (from 6.6.2022) 
Ms Lerverne Barber  Academic Staff Governor (from 1.12.2021) 
Mr John Bateman OBE   Chair & Independent (term ended 31.7.2022) 
Dr Diana Beech    Independent (Vice Chair from 1.8.2022) 
Mr Louis Coiffait-Gunn  Independent  
Ms Elizabeth Davies-Ward Academic Staff Governor  
M
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STRATEGIC REPORT 

FOR THE YEAR ENDED: 31st JULY 2022 

This 
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SECTION 1: The �h�v�]�À���Œ�•�]�š�Ç�[�• Strategy (continued) 
 
has been manifested in consistently outstanding performance in respect of gender equality including being the best 
UK University for fair gender pay since national reporting was launched in 2018, and in being placed first equal for 
democracy for University Democracy by Vote for Your Future 2019. 
 
The Board receives annual reports on performance indicators in relation to the following measures: 
 
Learning and Teaching, Students 
 

�x A detailed annual report on Academic Quality and Standards 
�x Student retention and progression 
�x Student attainment 
�x Graduate destinations: work and further study 
�x Student satisfaction rates (from the National Student Survey) 

 
Research 
 

�x Grant applications and income 
�x Number of staff submitted for the Research Excellence Framework 

 
Financial Sustainability 
 

�x Surplus as a % of income 
�x Unrestricted reserves as % of income 
�x External gross borrowing as % of income 
�x Net cash flow as % of income 
�x Net liquidity days 
�x Staff costs as a % of income 
�x Ratio of current assets to current liabilities 

 
�d�Z�������}���Œ�����}�(���'�}�À���Œ�v�}�Œ�•�����o�•�}���Œ�������]�À���•���Œ���‰�}�Œ�š�•���}�v���š�Z�����h�v�]�À���Œ�•�]�š�Ç�[�•���]�v-year financial performance, student numbers and 
admissions, and by exception on any significant changes (positive or negative) in relation to the aforementioned 
�]�v���]�����š�}�Œ�•�X���d�Z�������}���Œ���[�•���,�µ�u���v���Z���•�}�µ�Œ�����•���~�,�Z�•�����}�u�u�]�š�š�������Œ�������]�À���•���Œ���‰�}�Œ�š�•���}�v�������Œ���v�P�����}�(���•�š���(�(-related indicators. The 
���µ���]�š�� ���}�u�u�]�š�š������ �Œ���À�]���Á�•�� �š�Z���� �h�v�]�À���Œ�•�]�š�Ç�[�•�� �d�Œ���v�•�‰���Œ���v�š�� ���‰�‰�Œ�}��ch to Costing (TRAC) returns in relation to the costs 
associated with delivering teaching and research, as well as receiving the internal audit reports on a range of relevant 
matters. 
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SECTION 2: Public Benefit (continued) 
 
Making an impact 
 
The University of Worcester has always sought to stay true to its fundamental democratic values, and, at a time when 
universities nationally have come under increasing scrutiny, and when democracy itself has been challenged in the UK, 
has shown that there is a different approach; one which combines expertise, commitment and passion. 
 

https://www.worcester.ac.uk/about/news/2022-former-cabinet-minister-launches-university-of-worcester-levelling-up-report
https://www.purpose-coalition.org/impact-reports/university-of-worcester








https://www.worcester.ac.uk/about/news/2022-international-inclusive-cricket-education-centre-gets-go-ahead-from-planners
https://www.worcester.ac.uk/about/news/2021-worcester-wolves-announce-first-player-for-debut-season-in-womens-premier-league
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SECTION 2: Public Benefit (continued) 
 

 
Throughout the 21st 
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SECTION 2: Public Benefit (continued) 
 
�t�����Á���Œ�����Œ���v�l�������š�}�‰���ñ���]�v���š�Z�����h�<���(�}�Œ���'���v�����Œ�����‹�µ���o�]�š�Ç���]�v���]�v���š�Z�����î�ì�î�î���d�]�u���•���,�]�P�Z���Œ�������µ�����š�]�}�v�[�•���h�v�]�À���Œ�•�]�š�Ç���/�u�‰�����š�� 
�Z���v�l�]�v�P�•�U���(�}�Œ���š�Z�����(�}�µ�Œ�š�Z���Ç�����Œ���Œ�µ�v�v�]�v�P�����v�����Z���À�����������v���š�Z�����h�<�[�•�������•�š���‰���Œ�(�}�Œ�u�]�v�P���µ�v�]�À���Œ�•�]�š�Ç���(�}�Œ���(���]�Œ���P���v�����Œ���‰���Ç���•�]�v�������š�Z����
statistics were first nationally published. In 2021, the median pay gap at Worcester was 0%. 
 
We continue to keep our HR policies and processes under review to ensure we are making steps towards removing 
any existing gender pay gap and ensuring that there is a balanced representation of different genders within the 
workforce and across all roles. 
 

https://www.worcester.ac.uk/about/news/2022-universitys-research-into-mental-health-support-for-gypsy-roma-and-traveller-communities


University of Worcester �t Consolidated Financial Statements for the year ending 31st July 2022 
 

 



University of Worcester �t Consolidated Financial Statements for the year ending 31st July 2022 
 

 

Page 15 of 







University of Worcester �t Consolidated Financial Statements for the year ending 31







University of Worcester �t Consolidated Financial Statements for the year ending 31st July 2022 
 

 

Page 21 of 80 

 

SECTION 3: Financial Management and Sustainability (continued) 
 
2020/21 was the first year in 
many, where the level of 
surplus (before other gains 
and losses) reached a deficit 
position. 2021/22 has seen 
this deficit position increase 
fairly substantially. The 
fluctuations between years is 
due to elements of non-
recurrent income, differences 
relating to the movement of 
pension liabilities, and more 
recently the on-going impacts 
of the pandemic, and the 
recent rise in inflation. 
 

 

There are currently many financial challenges facing the Higher Education sector ranging from increasing scrutiny given 
the recent financial consequences of the COVID-�í�õ���‰���v�����u�]���U���š�Z�����o�}�}�u�]�v�P���Z���}�•�š-of-�o�]�À�]�v�P�[�����Œ�]�•�]�•�����v�����š�Z�������}�v�•���‹�µ���v�š�]���o��
inflationary impact coupled with the on-going Government decision to maintain a freeze on student tuition fees, along 
with the on-going cost burden of the Defined Benefit pension schemes. Against this backdrop of uncertainty, the 
University continues to prepare prudent financial forecasts, maintain rigorous cost control activities, and focuses on 
�u���]�v�š���]�v�]�v�P�� ���� �Z�����o�š�Z�Ç�� �o���À���o�� �}�(�� �����•�Z�� �Œ���•���Œ�À���•�� �š�}�� ���o�o�}�Á�� �]�š�� �š�}�� �Z�Á�����š�Z���Œ�� ���v�Ç�� �µ�v�(�}�Œ���•�����v�� �•�š�}�Œ�u�•�[�� ��nd exploit any 
opportunities as they arise, such as the development of the Three Counties Medical School. Nevertheless, noting that 
the landscape in which the University operates does frequently change, then the Board and the University 
Management regularly review the forecasts and budgets to ensure the on-going financial sustainability of the 
University. 

Analysis of the 2021/22 financial results 
shows the majority of income continuing 
to be received directly from tuition fees, 
as shown in the chart on the left. 
Student fees continue to represent 
approx. 80% of total income. 

Tuition fee income, as previously 
mentioned, has reduced slightly but will 
hopefully rise again in 2022/23. The 
percentage of other income has begun 
to increase again since the pandemic and 
is back up to being 12% of total income. 
It is anticipated that in the coming years 
this income proportion will rise again to 
�Z���o�‰�����]�À���Œ�•�]�(�Ç���š�Z�����h�v�]�À���Œ�•�]�š�Ç�[�•���]�v���}�u����
sources. 
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SECTION 3: Financial Management and Sustainability (continued) 
 
The Universi
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SECTION 3: Financial Management and Sustainability (continued) 
 
The graph below shows the historical correlation between 
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SECTION 3: Financial Management and Sustainability (continued) 
 

The depreciation and amortisation charge 
has remained consistent year-on-
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SECTION 3: Financial Management and Sustainability (continued) 
 
Longer-term liabilities are related to loan borrowings, the Hive finance lease and government deferred capital grants, 
which will be released to income from 2023/24 onwards. 
 
The total bank loan drawn down as at 31st July 2022 remained at the full £80.0m although some has been repaid, (with 
the remaining long-term creditors relating to other funding connected to the Hive). This was consistent with the overall 
investment strategy of the University, with the borrowings used to successfully fund the expansion in the physical 
estate of the University and facilitate the substantial increase in both student numbers and resulting income which 
has been the case for the past few years. The intention is that the unused cash balance from the final loan drawdown 
will be invested in the coming years in the continuation of development projects. 
 

 
 
Most of the borrowings are due for repayment over a considerable number of years and the Board of Governors is 
satisfied at the University's ability to meet these repayments together with the associated interest charges as they 
fall due. The financial performance in the year ended 31st July 2022 meant that all bank and related covenant tests 
were again comfortably achieved. Further information on the loan repayments is shown in Note 19. 
 
Provisions for liabilities 

The University has accounted for several provisions in relation to the different pension schemes. The overall pension 
liability provision as at 31st July 2022 reduced substantially from £(62.5)m to £(22.6)m.  This includes the �h�v�]�À���Œ�•�]�š�Ç�[�•��
liabilities relating to the Worcestershire Local Government Pension Scheme (WLGPS), the liability to fund the pension 
�����(�]���]�š�� �Œ���P���Œ���]�v�P�� �š�Z���� �h�v�]�À���Œ�•�]�š�Ç�[�•�� �^�µ�‰���Œ��nnuation Scheme (USS), and the on-going provision regarding past early 
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SECTION 3: Financial Management and Sustainability (continued) 
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SECTION 4: Infrastructure Development Programme (continued) 

During 2021/22 work commenced on the repurposing of the co-�o�}�����š���������µ�]�o���]�v�P���‰�Œ���À�]�}�µ�•�o�Ç���v���u�������Z�d�Z�����'���Œ���P���[�X�����d�Z�]�•��
���µ�]�o���]�v�P�U�������(�}�Œ�u���Œ���&�]�Œ�����^���Œ�À�]�������'���Œ���P���U���Z���•���������v���µ�•�������(�}�Œ���š�Z�����o���•�š���í�î���Ç�����Œ�•�����Ç���š�Z�����h�v�]�À���Œ�•�]�š�Ç�[�•�����Œ�š���•�š�µ�����v�š�•�U���Á�Z�}���Z���À����
relocated to the City Campus, and is now being repurposed for use by the �h�v�]�À���Œ�•�]�š�Ç�[�•�� �Z�����o�š�Z�� ���}�µ�Œ�•���•�X�� �� �d�Z����
refurbishment work includes some internal re-configuration to create a small amount of office space for academic 
staff and the glazing of an external covered area to provide additional social learning space. The work commenced in 
June 2022 with the building due to be handed over to the University ahead of the start of the 2022/23 academic year.  
The building has been renamed the Elizabeth Casson building, after Dr Casson who is considered to be the founder of 
Occupational Therapy in the UK.  
 
It has been agreed by the Board that a third teaching building will be constructed to join these two buildings to form 
a further element of the health and well-being education hub. The new teaching building will be built in the space 
between the Elizabeth Casson building and the International Inclusive Cricket Education Centre (IICEC) and will provide 
�������}�Z���Œ���v�š�����}�Œ�����}�(���š�������Z�]�v�P���(�����]�o�]�š�]���•���(�}�Œ���š�Z�����h�v�]�À���Œ�•�]�š�Ç�[�•���Z�����o�š�Z�����}�µ�Œ�•���•�X�����/�š���]�•�����v�š�]���]�‰���š�������š�Z���š���š�Z�����v���Á���š�������Z�]�v�P�����µ�]�o���]�v�P 
for health and well-being education will be 3 storeys and will include a range of flexible teaching and social learning 
spaces. A design team has been appointed to develop proposals for this new building. At the time of writing an 
application for a Strategic Priorities Capital Grant from the OfS had been submitted by the University for funding 
towards part of the cost of this building. The result of the competition is due in early September 2022. 
 
The fourth element of the new Health, Wellbeing and Inclusive Sport Campus is the International Inclusive Cricket 
Education Centre (IICEC). Planning permission for this new facility was awarded in January 2022, having originally been 
expected in October 2021.  The new facility will provide extensive indoor training space for all forms of cricket from 
elite to community and will also incorporate specific training space for disabled cricket including for those with visual 
impairments.  Visually impaired cricket is played using hearing rather than sight and therefore requires an acoustically 
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SECTION 6: Corporate Governance Statement 

The following statement is given to 
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SECTION 6: Corporate Governance Statement (continued) 

On behalf of the Board, the Committee monitors the development and implementation of strategic projects approved 
by the Board.  During 2021/22 these included the continued development of the Severn Campus into a Health, 
Wellbeing and Inclusive Sport Campus (detailed in Section 4). 

 
Nominations & Governance Committee 

The Nominations & Governance Committee is responsible for ensuring that the membership of the Board is 
maintained and is diverse with an appropriate skills mix.  The Committee does this through regular consideration of a 
skills matrix.  The Committee reports annually to the Board on the profile of the Board in respect of its equality and 
diversity. 

The Committee also has oversight, on behal�(�� �}�(�� �š�Z���� ���}���Œ���U�� �(�}�Œ�� �š�Z���� �h�v�]�À���Œ�•�]�š�Ç�[�•�� �(�}�Œ�u���o�� �P�}�À���Œ�v���v������ ���}���µ�u���v�š�•�� ���v����
�µ�v�����Œ�š���l�]�v�P���Œ���À�]���Á�•���}�(���š�Z�������}���Œ���[�•�����(�(�����š�]�À���v���•�•�����v�������v�v�µ���o���Œ���À�]���Á�•���}�(���u���u�����Œ�•���}�(���š�Z�������}���Œ���X�� 

Membership of the Committee comprises the Chairs of the Board and Committees and a Student Governor, normally 
�š�Z�����W�Œ���•�]�����v�š���}�(���š�Z�����^�š�µ�����v�š�•�[���h�v�]�}�v�X���d�Z�����s�]���������Z���v�����o�o�}�Œ�����v�������Z�]���(�����Æ�����µ�š�]�À�����]�•�������u���u�����Œ���}�(���š�Z�������}�u�u�]�š�š�����X 

 
People & Culture Committee 

���š���š�Z�����•�š���Œ�š���}�(���î�ì�î�í�l�î�î���š�Z�����,�Z�����}�u�u�]�š�š�����[�•���Œ���u�]�š���Á���•���Œ���À�]���Á���������v�������Æ�‰���v�����������v�����š�Z�������}�u�u�]�š�š�������Á���•���Œ�������•�š as the 
�W���}�‰�o�������v�������µ�o�š�µ�Œ�������}�u�u�]�š�š�����X�����d�Z�������}�u�u�]�š�š�����[�•���v���Á���š���Œ�u�•���}�(���Œ���(���Œ���v�������Z���•�����v���]�v���Œ�����•�������(�}���µ�•���}�v�����‹�µ���o�]�š�Ç�U�����]�À���Œ�•�]�š�Ç��
and inclusion matters.  

The Committee meets three times a year.  Its membership has a majority of independent members with staff and 
student members, who are full members of the Committee.  Members of the senior management team, namely the 
Vice Chancellor and Chief Executive, Director of HR, and PVC Students also attend meetings but are not members of 
the Committee 

The People & Culture Committee oversees the development and implementation of the Human Resources Strategy 
and receives an Annual Report from the Director of HR and regular reports from the Health, Safety and Wellbeing 
Committee and newly reformed Equality, Diversity and Inclusion Committee. 

The Committee keeps under review national arrangements for pay bargaining and makes recommendations to the 
���}���Œ�����}�v���š�Z�������‰�‰�Œ�}�‰�Œ�]���š���v���•�•���}�(���š�Z�����h�v�]�À���Œ�•�]�š�Ç�[�•�����}�v�š�]�v�µ�������‰���Œ�š�]���]�‰���š�]�}�v���]�v���š�Z�����v���š�]�}�v���o�������Œ�P���]�v�]�v�P�����Œ�Œ���v�P���u���v�š�•�X�����d�Z����
Committee, as does Finance & Development Committee, maintains a watching brief on the current situation in relation 
to the various pension schemes operating in the University. 
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SECTION 6: Corporate Governance Statement (continued) 

The Vice Chancellor and Chief Executive is not a member of the Committee, not do they attend meetings or receive 
meeting papers.  

The Director of HR attends the meeting of the Committee in an advisory capacity.  The Clerk to the Board is the 
Secretary to the Committee.  

 
Remuneration Committee (Board Appointees) 

The Remunerations Committee (Board Appointees) considers the remunerations of Board appointees; in 2021/22 
these were the Deputy Vice Chancellor and Provost, and the Clerk to the Board.  Its membership comprises of the 
���Z���]�Œ�•���}�(���š�Z�������}���Œ���[�•�����}�u�u�]�š�š�����•�U���Á�]�š�Z���š�Z�������Z���]�Œ���}�(���š�Z�������}���Œ�������v�����šhe Vice Chancellor in attendance.  The Committee 
is chaired by one of the Vice Chairs of the Board. The Director of HR attends in an advisory capacity. The Clerk to the 
Board does not attend the meeting and does not receive the papers for meetings.  

The Committee met once in 2021/22 to discuss the remuneration of the Board appointees and the Vice Chancellor 
was in attendance as an adviser. 

The Board of Governors receives an Annual Report from the two Remunerations Committees. 

 
Academic Board 

Subject to the overall responsibility of the Board of Governors, the Academic Board has oversight of the academic 
affairs of the University and draws its membership from the staff and students of the University.  The Academic Board 
is particularly concerned with general issues relating to the learning, teaching and research work of the University.  

An independent member of the Board of Governors attends meetings of the Academic Board, in an observer capacity, 
an arrangement which has existed since 2005.  Th
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SECTION 6: Corporate Governance Statement (continued) 

the seven Principles of Public Life as set out in the Nolan Principles and to meet the Fit and Proper Person requirements 
as set out by the OfS. None of the independent members receive any payment, apart from the reimbursement of 
expenses for the attendance of meetings or external training events. 

 
Statement of Internal Control 

The Board has responsibility for maintaining a sound system of internal control that supports the achievement of the 
�h�v�]�À���Œ�•�]�š�Ç�[�•���‰�}�o�]���]���•�U�����]�u�•�����v�����}���i�����š�]�À���•�����•���•�š���š�������]�v���š�Z�����^�š�Œ���š���P�]�����W�o���v�U���Á�Z�]�o�����•���(���P�µ���Œ���]�v�P���š�Z����public and other funds 
and assets for which it is responsible, in accordance with the responsibilities assigned to the Board of Governors in the 
Instrument and Articles of Government and the OfS terms and conditions of funding which also include charity 
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SECTION 6: Corporate Governance Statement (continued) 

In causing the financial statements to be prepared, the Board of Governors has ensured that: 

�x suitable accounting policies are selected and applied consistently; 
�x judgements and accounting estimates are made that are reasonable and prudent; 
�x applicable accounting standards have been followed, subject to any material departures disclosed and 

explained in the financial statements; and 
�x financial statements are prepared on a going-concern basis unless it is inappropriate to presume that the 

University will continue in operation. 

The Board of Governors is satisfied that it has adequate resources to continue in operation for the foreseeable future; 
for this reason, the going concern basis continues to be adopted in the preparation of the financial statements, full 
�����š���]�o�•���}�(���š�Z�������}���Œ���[�• consideration and conclusions on going concern can be found in the going concern section on 
page 37. 

The Board of Governors has taken reasonable steps to: 

�x ensure that funds from the OfS, UK Research and Innovation (UKRI) and Education and Skills Funding Agency 
(ESFA) used are used only for the purposes for which they have been given and in accordance with the 
Memorandum of Assurance and Accountability with the OfS and any other conditions which the OfS or other 
public funding bodies may from time to time prescribe; 

�x ensure that there are appropriate financial and management controls in place to safeguard public funds and 
funds from other sources; 

�x safeguard the assets of the University and to prevent and detect fraud; and 
�x secure the economical, efficient and ���(�(�����š�]�À���� �u���v���P���u���v�š�� �}�(�� �š�Z���� �h�v�]�À���Œ�•�]�š�Ç�[�•�� �Œ���•�}�µ�Œ�����•�U�� �]�v���}�u���� ���v����

expenditure. 

�d�Z���� �l���Ç�� ���o���u���v�š�•�� �}�(�� �š�Z���� �h�v�]�À���Œ�•�]�š�Ç�[�•�� �•�Ç�•�š���u�� �}�(�� �]�v�š���Œ�v���o�� �(�]�v���v���]���o�� ���}�v�š�Œ�}�o�U�� �Á�Z�]���Z�� �]�•�� �����•�]�P�v������ �š�}�� ���]�•���Z���Œ�P���� �š�Z����
responsibilities set out above, include the following:

�x
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�/�E�����W���E�����E�d�����h���/�d�K�Z�[�^���Z���W�K�Z�d���d�K���d�,�������K���Z�����K�&���'�K�s���Z�E�K�Z�^���K�&���h�E�/�s���Z�^�/�d�z���K�&���t�K�Z�����^�d���Z  

Opinion 

We have audited the financial statements of the University of Worcester (the 'parent university') and its  subsidiaries 
(the 'group') for the year ended 31 July 2022, which comprise the consolidated and Institution Statements of 
Comprehensive Income and Expenditure, the Consolidated and Institution Balance sheets, the Consolidated and 
Institution Statements of Changes in Reserves, the Consolidated Cash Flow Statement and Notes to the Financial 
Statements, including a summary of significant accounting policies. The financial reporting framework that has been 
applied in their preparation is a�‰�‰�o�]�������o���� �o���Á�� ���v���� �h�v�]�š������ �<�]�v�P���}�u�� �������}�µ�v�š�]�v�P�� �^�š���v�����Œ���•�� �]�v���o�µ���]�v�P�� �&�Z�^�� �í�ì�î�� �Z�d�Z����
�&�]�v���v���]���o�� �Z���‰�}�Œ�š�]�v�P�� �^�š���v�����Œ���� ���‰�‰�o�]�������o���� �]�v�� �š�Z���� �h�<�� ���v���� �Z���‰�µ���o�]���� �}�(�� �/�Œ���o���v���[�� �~�h�v�]�š������ �<�]�v�P���}�u�� �'���v���Œ���o�o�Ç�� ���������‰�š������
Accounting Practice). 

In our opinion, the financial statements: 

�x give a true and fair view of the state of the group's and the parent university�[s affairs as at 31 July 2022 and of the 
group's and the parent university's income and expenditure, gains and losses, changes in reserves and of the 
group's cash flows for the year then ended; and 

�x have been properly prepared in accordance with United Kingdom Generally Accepted Accounting Practice and 
the Statement of Recommended Practice: Accounting for Further and Higher Education published in October 
2018.  

Basis for opinion 

We conducted our audit in accordance with International Standards on Auditing (UK) (ISAs (UK)) and applicable law. 
�K�µ�Œ���Œ���•�‰�}�v�•�]���]�o�]�š�]���•���µ�v�����Œ���š�Z�}�•�����•�š���v�����Œ���•�����Œ�����(�µ�Œ�š�Z���Œ�������•���Œ�]���������]�v���š�Z�����Z���µ���]�š�}�Œ�[�•���Œ���•�‰�}�v�•�]���]�o�]�š�]���•���(�}�Œ���š�Z�������µ���]�š���}�(���š�Z����
�(�]�v���v���]���o�� �•�š���š���u���v�š�•�[�� �•�����š�]�}�v�� �}�(�� �}�µ�Œ��report. We are independent of the group in accordance with the ethical 
�Œ���‹�µ�]�Œ���u���v�š�•���š�Z���š�����Œ�����Œ���o���À���v�š���š�}���}�µ�Œ�����µ���]�š���}�(���š�Z�����(�]�v���v���]���o���•�š���š���u���v�š�•���]�v���š�Z�����h�<�U���]�v���o�µ���]�v�P���š�Z�����&�Z���[�•�����š�Z�]�����o���^�š���v�����Œ���U��
and we have fulfilled our other ethical responsibilities in accordance with these requirements. We believe that the 
audit evidence we have obtained is sufficient and appropriate to provide a basis for our opinion. 

Conclusions relating to going concern 

We are responsible for concluding on the appropriateness of the Boar�����}�(���'�}�À���Œ�v�}�Œ�•�[���µ�•�����}�(���š�Z�����P�}�]�v�P�����}�v�����Œ�v�������•�]�•��
of accounting and, based on the audit evidence obtained, whether a material uncertainty exists related to events or 
���}�v���]�š�]�}�v�•�� �š�Z���š���u���Ç�� �����•�š�� �•�]�P�v�]�(�]�����v�š�� ���}�µ���š���}�v���š�Z���� �P�Œ�}�µ�‰�[�•�� ���v���� �š�Z���� �‰���Œ���v�š�� �µ�v�]�À���Œ�•�]�š�Ç�[�•�� �����]�o�]�š�Ç to continue as a going 
concern. If we conclude that a material uncertainty exists, we are required to draw attention in our report to the 
�Œ���o���š���������]�•���o�}�•�µ�Œ���•���]�v���š�Z�����(�]�v���v���]���o���•�š���š���u���v�š�•���}�Œ�U���]�(���•�µ���Z�����]�•���o�}�•�µ�Œ���•�����Œ�����]�v�������‹�µ���š���U���š�}���u�}���]�(�Ç���š�Z�������µ���]�š�}�Œ�[�•���}�‰�]�v�]on. 
Our conclusions are based on the audit evidence obtained up to the date of our report. However, future events or 
conditions may cause the group or the parent university to cease to continue as a going concern. 

In our evaluation of the Board of Governor�•�[�����}�v���o�µ�•�]�}�v�•�U���Á�������}�v�•�]�����Œ�������š�Z�����]�v�Z���Œ���v�š���Œ�]�•�l�•�����•�•�}���]���š�������Á�]�š�Z���š�Z�����P�Œ�}�µ�‰�[�•��
���v�����š�Z�����‰���Œ���v�š���µ�v�]�À���Œ�•�]�š�Ç�[�•�����µ�•�]�v���•�•���u�}�����o���]�v���o�µ���]�v�P�����(�(�����š�•�����Œ�]�•�]�v�P���(�Œ�}�u���u�����Œ�}-economic uncertainties such as Brexit 
and Covid-19, we assessed and challenged the reasonableness of estimates made by the Board of Governors and the 
�Œ���o���š������ ���]�•���o�}�•�µ�Œ���•�� ���v���� ���v���o�Ç�•������ �Z�}�Á�� �š�Z�}�•���� �Œ�]�•�l�•�� �u�]�P�Z�š�� ���(�(�����š�� �š�Z���� �P�Œ�}�µ�‰�[�•�� ���v���� �š�Z���� �‰���Œ���v�š�� �µ�v�]�À���Œ�•�]�š�Ç�[�•�� �(�]�v���v���]���o��
resources or ability to continue operations over the going concern period.   

Based on the work we have performed, we have not identified any material uncertainties relating to events or 
���}�v���]�š�]�}�v�•���š�Z���š�U���]�v���]�À�]���µ���o�o�Ç���}�Œ�����}�o�o�����š�]�À���o�Ç�U���u���Ç�������•�š���•�]�P�v�]�(�]�����v�š�����}�µ���š���}�v���š�Z�����P�Œ�}�µ�‰�[�•�����v�����š�Z�����‰���Œ���v�š���µ�v�]�À���Œ�•�]�š�Ç�[�•�������]�o�]�š�Ç��
to continue as a going concern for a period of at least twelve months from when the financial statements are 
authorised for issue. 

�/�v�����µ���]�š�]�v�P���š�Z�����(�]�v���v���]���o���•�š���š���u���v�š�•�U���Á�����Z���À�������}�v���o�µ���������š�Z���š���š�Z�������}���Œ�����}�(���'�}�À���Œ�v�}�Œ�•�[���µ�•�����}�(���š�Z�����P�}�]�v�P�����}�v�����Œ�v�������•�]�•��
of accounting in the preparation of the financial statements is appropriate.  
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�d�Z�����Œ���•�‰�}�v�•�]���]�o�]�š�]���•���}�(���š�Z�������}���Œ�����}�(���'�}�À���Œ�v�}�Œ�•���Á�]�š�Z���Œ���•�‰�����š���š�}���P�}�]�v�P�����}�v�����Œ�v�����Œ���������•���Œ�]���������]�v���š�Z�����Z�Z���•�‰�}�v�•�]���]�o�]�š�]���•���}�(��
�š�Z�������}���Œ�����}�(���'�}�À���Œ�v�}�Œ�•���(�}�Œ���š�Z�����(�]�v���v���]���o���•�š���š���u���v�š�•�[���•�����š�]�}�v���}�(���š�Z�]�•���Œ���‰�}�Œ�š�X 

Other information 

The Board of Governors are responsible for the other information. The other information comprises the information 
included in the annual report set out on pages 2 to 37, �}�š�Z���Œ���š�Z���v���š�Z�����(�]�v���v���]���o���•�š���š���u���v�š�•�����v�����}�µ�Œ�����µ���]�š�}�Œ�[�•���Œ���‰�}�Œ�š��
thereon. Our opinion on the financial statements does not cover the other information and, except to the extent 
otherwise explicitly stated in our report, we do not express any form of assurance conclusion thereon.  

In connection with our audit of the financial statements, our responsibility is to read the other information and, in 
doing so, consider whether the other information is materially inconsistent with the financial statements or our 
knowledge obtained in the audit or otherwise appears to be materially misstated. If we identify such material 
inconsistencies or apparent material misstatements, we are required to determine whether there is a material 
misstatement in the financial statements or a material misstatement of the other information. If, based on the work 
we have performed, we conclude that there is a material misstatement of this other information, we are required to 
report that fact. 

We have nothing to report in this regard. 

�K�‰�]�v�]�}�v���}�v���}�š�Z���Œ���u���š�š���Œ�•���‰�Œ���•���Œ�]�����������Ç���š�Z�����K�(�(�]�������(�}�Œ���^�š�µ�����v�š�•���~�Z�K�(�^�[�•���������}�µ�v�š�•�����]�Œ�����š�]�}�v���~�]�•�•�µ�������K���š�}��er 2019) 

In our opinion, in all material respects: 

�x funds from whatever source administered by the parent university for specific purposes have been properly 
applied to those purposes and managed in accordance with the relevant legislation;  

�x funds provided by the OfS, UK Research and Innovation (including Research England), the Education & Skills 
Funding Agency and the Department for Education have been applied in accordance with the relevant terms and 
conditions; and 

�x �š�Z�����Œ���‹�µ�]�Œ���u���v�š�•���}�(���š�Z�����K�(�^�[�•���������}�µ�v�š�•����irection (issued October 2019) have been met. 

Matters on which we are required to report by exception 

We have nothing to report in respect of the following matters where the OfS accounts direction (issued October 
2019) requires us to report to you where: 

�x �š�Z�����‰���Œ���v�š���µ�v�]�À���Œ�•�]�š�Ç�[�•���P�Œ���v�š�����v�����(�������]�v���}�u���U�����•�����]�•���o�}�•�������]�v���š�Z�����v�}�š�����š�}���š�Z�����������}�µ�v�š�•�U���Z���•���������v���u���š���Œ�]���o�o�Ç��
misstated; or  

�š�Z�����‰���Œ���v�š���µ�v�]�À���Œ�•�]�š�Ç�[�•�����Æ�‰���v���]�š�µ�Œ�����}�v�����������•�•�����v�����‰���Œ�š�]
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�x These audit procedures were designed to provide reasonable assurance that the financial statements were free 
from fraud or error. However, detecting irregularities that result from fraud is inherently more difficult than 
detecting those that result from error, as those irregularities that result from fraud may involve collusion, deliberate 
concealment, forgery or intentional misrepresentations. Also, the further removed non-compliance with laws and 
regulations is from events and transactions reflected in the financial statements, the less likely we would become 
aware of it. 

�x Assessment of the appropriateness of the collective competence and capabilities of the engagement team included 
consideration of the engagement team's. 

�� understanding of, and practical experience with audit engagements of a similar nature and complexity through 
appropriate training and participation 

�� knowledge of the Higher Education sector 

�� understanding of the legal and regulatory requirements specific to the university including: 

�� the provisions of the applicable legislation 

�� guidance issued by the OfS and other relevant bodies. 

�x The team communications in respect of potential non-compliance with relevant laws and regulations, including the 
potential for fraud in revenue through manipulation of income and management override of controls; and 

�x In assessing the potential risks of material misstatement, we obtained an underst

��
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Consolidated Cash flow Statement for the year ended 31st July 2022    

    

  2022  2021 

  £000  £000 

Cash flow from operating activities     
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Consolidated Cash flow Statement for the year ended 31st July 2022 
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Notes to the financial statements 
Year ended 31st July 2022 

 

1. Statement of Principal Accounting Policies 

Basis of preparation 

These financial statements have been prepared in accordance with the Statement of Recommended Practice (SORP): 
Accounting for Further and Higher Education 2019 and in accordance with Financial Reporting Standards FRS 102. The 
University is a public benefit entity and therefore has applied the relevant public benefit requirement of FRS 102. The 
financial statements are prepared in accordance with the historical cost convention, modified by the revaluation of 
certain fixed assets.   
 
Basis of consolidation           

The consolidated financial statements include the University and all its subsidiaries for the financial year to 31st July 
2022. Intra-group transactions are eliminated on consolidation. The consolidated financial statements do not include 
the income and expenditure of the Students' Union as the University does not exert control or dominant influence 
over policy decisions. Associated companies and joint venture
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1. Statement of Principal Accounting Policies (continued) 
 

further mitigation actions available would enable the University to respond to such circumstances. As such, the Board 
of Governors acknowledge that uncertainty exists but do not consider this to be material uncertainty in relation to 
�P�}�]�v�P�� ���}�v�����Œ�v�� �š�Z���š�� �Á�}�µ�o���� �����•�š�� ���}�µ���š�� �}�v�� �š�Z���� �h�v�]�À���Œ�•�]�š�Ç�[�•�� �����]�o�]�š�Ç�� �š�}�� ���}�v�š�]�v�µ���� ���•�� ���� �P�}�]�v�P�� ���}�v�����Œ�v�� �(�}�Œ���š�Z���� �(�}�Œ���•���������o����
future, which is a period of at least 12 months from the date of signing the accounts and audit report.   Therefore, the 
Board of Governors considers it appropriate to continue to adopt the going concern basis in preparing the annual 
financial statements. 

Income recognition           

Income from the sale of goods or services is credited to the Consolidated Statement of Comprehensive Income when 
the goods or services are supplied to the external customers or the terms of the contract have been satisfied. 
             
Fee income is stated gross of any expenditure which is not a discount and credited to the Consolidated Statement of 
Income over the period in which students are studying. Where the amount of the tuition fee is reduced, by a discount 
for prompt payment or due to a tuition fee scholarship award, income receivable is shown net of the discount. 
Bursaries and scholarships that are issued in the form of a direct payment to the student, are accounted for gross as 
expenditure and not deducted from income.         
     
Investment income is credited to the Statement of Comprehensive Income on a receivable basis.   
        
Funds the University receives and disburses as paying agent on behalf of a funding body are excluded from the income 
and expenditure of the University where the University is exposed to minimal risk or enjoys minimal economic benefit 
related to the transaction.           
    
Grant funding             
         
Government revenue grants including funding council block grant and research grants are recognised in income over 
the periods in which the University recognises the related costs for which the grant is intended to compensate. Where 
part of a government grant is deferred it is recognised as deferred income within creditors and allocated between 
creditors due within one year and due after more than one year as appropriate.     
         
Grants (including research grants) from non-government sources are recognised in income when the University is 
entitled to the income and performance related conditions have been met. Income received in advance of 
performance related conditions being met is recognised as deferred income within creditors on the Balance Sheet and 
released to income as the conditions are met.  
           
Donations and endowments 
 
Non-exchange transactions without performance related conditions are donations and endowments. Donations and 
endowments with donor-imposed restrictions are recognised in income when the University is entitled to the funds.  
Income is retained within the restricted reserve until such time that it is utilised in line with such restrictions at which 
point the income is released to general reserves through a reserve transfer.     
         
Donations with no restrictions are recognised in income when the University is entitled to the funds.  
         
Investment income and appreciation of endowments is recorded in income in the year in which it arises as either 
restricted or unrestricted income and applied to the individual endowment fund.    
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1. Statement of Principal Accounting Policies (continued) 
 
There are four main types of donations and endowments identified within reserves:    
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1. Statement of Principal Accounting Policies (continued) 
 
Defined benefit plan           
  
Defined benefit plans are post-employment benefit plans other than defined contribution plans. Under defined benefit 
�‰�o���v�•�U�� �š�Z���� �h�v�]�À���Œ�•�]�š�Ç�[�•�� �}���o�]�P���š�]�}�v�� �]�•�� �š�}�� �‰�Œ�}�À�]������ �š�Z���� ���P�Œ�������� �����v���(�]�š�•�� �š�}�� ���µ�Œ�Œ���v�š�� ���v���� �(�}�Œ�u���Œ�����u�‰�o�}�Ç�����•�U�� ���v���� �����š�µ���Œ�]���o��
risk(that benefits will cost more or less than expected) and investment risk (that returns on assets set aside to fund  
the benefits will differ from expectations) are borne, in substance, by the University. The University recognises a 
liability for its obligations under defined benefit plans net of plan assets. This net defined benefit liability is measured 
as the estimated amount of benefit that employees have earned in return for their service in the current and prior 
periods, discounted to determine its present value, less the fair value (at bid price) of plan assets. The calculation is 
performed by a qualified actuary using the projected unit credit method. Where the calculation results in a net asset, 
recognition of the asset is limited to the extent to which limit10( )e3(d)3( pri)49o01-1 di595.3(ch )-4d prior
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1. Statement of Principal Accounting Policies (continued) 
 
Fixed assets           
           
Tangible fixed assets are stated at historic purchase cost or valuation less accumulated depreciation and accumulated 
impairment losses. Cost includes the original purchase price of the asset and the costs attributable to bringing the 
asset to its working condition for its intended use in addition to any irrecoverable VAT. 
 
The University's buildings are largely specialised buildings and therefore it is not appropriate to value them on the 
basis of open market value. A valuation of the educational land and buildings was carried out by GVA Grimley 
International Property Advisers and Chartered Surveyors as at 31st July 1995 on the basis of depreciated replacement 
cost. The three houses owned by the University were valued on an open market value for existing use basis. Other 
buildings constructed since 1995 are included in the Balance Sheet at cost. The option under the transitional provisions  
of FRS 15, and more recently the 2019 HE SORP, to retain the book values of land and buildings based on the 1995 
revaluation has been adopted and the valuation has not been updated subsequently.  
           
Freehold land is not depreciated as it is considered to have an infinite useful life. Where land is acquired  with  the  aid  
of  specific  grants  it  is capitalised but not depreciated therefore the related grant is credited to the Statement of 
Comprehensive Income at the time of purchase.   
 
Leasehold land is depreciated over the life of the 
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1. Statement of Principal Accounting Policies (continued) 
 
Provisions - �W�Œ�}�À�]�•�]�}�v�� �Z���•���������v���u�������� �(�}�Œ�������Œ�o�Ç�� �Œ���š�]�Œ���u���v�š���}���o�]�P���š�]�}�v�•�U�� �š�Z���� �h�v�]�À���Œ�•�]�š�Ç�[�•�����o���u���v�š���}�(���š�Z���� �h�v�]�À���Œ�•�]�š�]���•�[��
Superannuation Scheme (USS) past deficit. Further details regarding each provision are shown in note 21. These 
�‰�Œ�}�À�]�•�]�}�v�•���Œ���‹�µ�]�Œ�����u���v���P���u���v�š�[�•�������•�š�����•�š�]�u���š�����}�(���š�Z�������}�•�š�•���š�Z���š���Á�]�o�o���������]�v���µ�Œ�Œ�����������•�������}�v���o���P�]�•�o���š�]�À�������v�������}�v�š�Œ�����š�µ��l 
requirements. In addition, the timing of the cash flows and the discount rates used to establish net present value of 
�š�Z�����}���o�]�P���š�]�}�v�•���Œ���‹�µ�]�Œ�����u���v���P���u���v�š�[�•���i�µ���P���u���v�š�X 
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4. Research grants and contracts  Group  University 

   2022  2021  2022  2021 

   £000  £000  £000  £000 

           
Research Councils  213  67   213  67  

UK Industry  34  11   34  

 

Uni17
f*6650(e)3(r)61

ET 

 

 



University of Worcester �t Consolidated Financial Statements for the year ending 31st July 2022 
 

 

Page 57 of 80 

 

8. Staff costs  Group  University 
   2022  2021  2022  2021 
   £000 

 
£000 

 
£000 

 
£000 

           
Wages and Salaries  40,759  40,226  40,735  40,057 
Social Security Costs  4,367  4,193  4,364  4,172 
Movement on USS past service cost on pensions  424  (66)  424  (66) 
Other Pension Costs  12,421  11,548  12,421  11,547 
Termination Costs  175  35  175  33 

           
   58,146  55,936  58,119  55,743 

 

The termination costs above include £68K (2021:£nil) in relation to early retirement strain pension costs, along with 9 individual 
payments made during the year,  (2021: 5) 
 

Emoluments of the Vice Chancellor and Chief Executive:  Group  University 

   2022  2021  2022  2021 

   £000 
 

£000 
 

£000 
 

£000 
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8. Staff costs (continued) 

When making decisions, Committee members refer to the Terms of Reference for the Remuneration Committee and 
the delegated powers as outlined in the Articles of Government (3.3.3.). 

The Committee met on 17th January 2022. In advance of the meeting, members of the Board had been invited to 
�‰�Œ�}�À�]���������}�u�u���v�š�•�����v�����}���•���Œ�À���š�]�}�v�•���}�v���š�Z�����s�]���������Z���v�����o�o�}�Œ�[�•���‰���Œ�(�}�Œ�u���v���������v�����Œ���u�µ�v���Œ���š�]�}�v���}�À���Œ���š�Z�����‰���•�š���‰���Œ�]�}�����š�}��
the Committee.  No feedback had been received this year. 

A detailed paper from the Director of Human Resources was distributed to members prior to the meeting. This 
included an overview of the remuneration review process, information on the previous outcomes of the remuneration 
committee and details of the current salary arrangements for the Vice Chancellor. Comparator salary data was also 
provided, with reference to institutions of a similar size and/or in the region and included data and an analysis of salary 
trends over recent years.  

The Chair of the Board presented their report summarising the performance review of the Vice Chancellor for the 
period 2020/21.  The performance review focused on seven key areas of performance of strategic importance for the 
�h�v�]�À���Œ�•�]�š�Ç�U�� �Á�]�š�Z�� �Œ���(���Œ���v������ �š�}�� �š�Z���� �u���]�v�� ���µ�š�]���•�� �}�µ�š�o�]�v������ �]�v�� �š�Z���� �s�]������ ���Z���v�����o�o�}�Œ�[�•�� �i�}���� �����•���Œ�]�‰�š�]�}�v�X�� �d�Z���� ���Z���]�Œ�[�•�� �Œ���‰�}�Œ�š��
included a range of docume�v�š�•���š�}�������u�}�v�•�š�Œ���š�������]�(�(���Œ���v�š�����•�‰�����š�•���}�(���š�Z�����s�]���������Z���v�����o�o�}�Œ�[�•���o���������Œ�•�Z�]�‰�X 

As in the previous year, members recognised that the pandemic had provided a challenging environment in which to 
lead a complex organisation and members agreed that the Vice Chancellor had achieved his objective at the start of 
the pandemic - �(�}�Œ���š�Z�����h�v�]�À���Œ�•�]�š�Ç���š�}�����������v���Z�����µ�����š�]�}�v���o���Z�}�š���•�‰�}�š�����v�������}�À�]�������}�o�����•�‰�}�š�[�����•���Á���o�o�����•�����}�v�š�]�v�µ�]�v�P���š�}���š���l�����š�Z����
University forward in terms of strategy and capital development.  

The Committee were advised that the national 
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8. Staff costs (continued) 
 
Key Management Personnel  Group  University 

   2022  

2021 
Restated*  2022  

2021 
Restated* 

   £000 
 

£000 
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11. Analysis of Expenditure by Activity (continued)   
     
Access and Participation     

  2022  2021 

  £000  £000 

      
Access Investment  1,013  1,091 
Financial Support   320  1,100 

Disability Support (excluding expenditure included in the two categories above) 
 851  812 

Research and Evaluation  169  198 
 

    
 

 2,353  3,201 

 

Included in the above are staff costs of £1,164K which are already included in the overall staff costs disclosed in note 8 to the 
financial statements. �d�Z�����Œ�����µ���š�]�}�v���]�v���(�]�v���v���]���o���•�µ�‰�‰�}�Œ�š���]�•�����µ�����š�}���š�Z�����h�v�]�À���Œ�•�]�š�Ç�[�•���Z�������Z���•���Z���u�����v�}���o�}�v�P���Œ�������]�v�P���]�v���o�µ���������Á�]�š�Z�]�v��
this category. 

Details of the approved plan can be found at: https://www.worcester.ac.uk/documents/University-of-Worcester-Access-and-
Participation-Plan.pdf. 
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13. Tangible Fixed Assets             
Group 

   

Freehold 
Land and 
Buildings   
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15. Stocks  Group  University 
   2022  2021  2022  2021 

   £000  £000  £000  £000 

           
Stock (wine for ceremonies & events and merchandise)  15  18   10  8  
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18. Creditors: Amounts falling due within one year (continued) 

Deferred income         
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22. Restricted Reserves           
           

Reserves with restrictions are as follows:           

   
 Capital 

grants   
 

Donations    Other   2022  2021 
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26. Pension schemes 
 









University of Worcester �t Consolidated Financial Statements for the year ending 31st July 2022 
 

 

Page 77 of 80 

 

26. Pension schemes (continued) 
 
Universities Superannuation Scheme (USS) 
 
Principal accounting policies 
 
The institution participates in Universities Superannuation Scheme. The assets of the scheme are held in a separate 
trustee-administered fund. Because of the mutual nature of the scheme, the assets are not attributed to individual 
institutions and a scheme-wide contribution rate is set. The institution is therefore exposed to actuarial risks 
associate�����Á�]�š�Z���}�š�Z���Œ���]�v�•�š�]�š�µ�š�]�}�v�•�[�����u�‰�o�}�Ç�����•�����v�����]�•���µ�v�����o�����š�}���]�����v�š�]�(�Ç���]�š�•���•�Z���Œ�����}�(���š�Z�����µ�v�����Œ�o�Ç�]�v�P�����•�•���š�•�����v�����o�]�����]�o�]�š�]���•��
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26. Pension schemes (continued) 
 
The latest available complete actuarial valuation of the Retirement Income Builder is as at 31st March 2020 (the 
valuation date), and was carried out using the projected unit method. Since the institution cannot identify its share of 
USS Retirement Income Builder (defined benefit) assets and liabilities, the following disclosures reflect those relevant 
for those assets and liabilities as a whole. The 2020 valuation was the sixth valuation for the scheme under the scheme-
specific funding regime introduced by the Pensions Act 2004, which requires schemes to have sufficient and 
appropriate assets to cover their technical provisions. At the valuation date, the value of the assets of the scheme was 
�¬�ò�ò�X�ñ�����]�o�o�]�}�v�����v�����š�Z�����À���o�µ�����}�(���š�Z�����•���Z���u���[�•���š�����Z�v�]�����o���‰�Œ�}�À�]�•�]�}�v�•���Á���•���¬�ô�ì�X�ò�����]�o�o�]�}�v���]�v���]�����š�]�v�P�������•�Z�}�Œ�š�(���o�o���}�(���¬�í�ð�X�í�����]�o�o�]�}�v��
and a funding ratio of 83%. 
 
The key financial assumptions used in the 2020 valuation are described below. More detail is set out in the 
Statement of Funding Principles (uss.co.uk/about-us/valuation-and-funding/statement-of-funding-principles). 
 

 CPI assumption  Term dependent rates in line with the difference between the Fixed 
Interest and Index Linked yield curves less:  
1.1% p.a. to 2030, reducing linearly by 0.1% p.a. to a long-term 
difference of 0.1% p.a. from 2040  

Pension increases (subject to a floor 
of 0%)  

CPI assumption plus 0.05%  





University of Worcester �t Consolidated Financial Statements for the year ending 31st July 2022 
 

 

Page 80 of 80 

 

�h�v�]�À���Œ�•�]�š�Ç���}�(���t�}�Œ�����•�š���Œ���^�š�µ�����v�š�•�[���h�v�]�}�v�W 
 
In accordance with FRS 102 section 33, the activities of Worcester Students' Union have not been consolidated on the 
grounds that the University does not operate dominant influence over its activities. During the year, the University 
contributed grants of £603K (2021: £542K) to the Students' Union, along with reimbursement for travel costs relating 
to student sporting teams and specific insurance costs relating to equipment. In addition, the Students' Union occupies 
the building on a rent free basis under a licence agreement, subject to the Union maintaining the building in a good 
state of repair. The President, Vice President (Education) and Vice President (Student Activities) occupy a position on 
the Board of Governors. 
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