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SECTION 1: The �h�v�]�À���Œ�•�]�š�Ç�[�• Strategy (continued) 

The �h�v�]�À���Œ�•�]�š�Ç�[�• executive leadership have responsibility for ensuring appropriate action is taken to build on 
strengths and remedy weaknesses arising from these processes of regular scrutiny, periodic review, analysis and 
appraisal. This process of regular, open discussion and decisions enables the University to act in relation to those 
dimensions of progress and success which are significant but not directly measurable. It has long been known that 
not everything 
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SECTION 1: The �h�v�]�À���Œ�•�]�š�Ç�[�• Strategy (continued) 

Covid-19 

The global coronavirus pandemic continued to present unprecedented challenges to the University throughout the 
2020/21 academic year.  

With a second national lockdown at the start of 2021 and a myriad of ever-changing rules and guidance from 
Government, the University continued to navigate the situation with success. �d�Z���� �h�v�]�À���Œ�•�]�š�Ç�[�•�� ���}�À�]��-
rate was consistently below the national average. To the best of our knowledge, there was not one case of on-
campus transmission during the entire pandemic and up to the time of writing this report.   

While the University remained a Covid-19 coldspot, it continued to be ���v�������µ�����š�]�}�v���o���Z�}�š�•�‰�}�š�X®�t�}�Œ�����•�š���Œ���Á���•���}�v����
of the first universities to announce a return to some in-person teaching after the first 
lockdown and delivered more than 58% of teaching in person in the first semester of 2020/21. A survey from 
W�}�v�l�,���U�������Œ�Œ�]�������}�µ�š���]�v���‰���Œ�š�v���Œ�•�Z�]�‰���Á�]�š�Z���^�š�µ�����v�š�•�[���h�v�]�}�v�•�������Œ�}�•�•���š�Z�������}�µ�v�š�Œ�Ç�U���]�v���o�µ���]�v�P���t�}�Œ�����•�š���Œ���^�š�µ�����v�š�•�[���h�v�]�}�v�U��
shortly after the start of the first semester, revealed that students at Worcester were among the most satisfied in 
the Country with their experience. 

The second semester, affected by the second national lockdown, continued to see large proportions of teaching 
taking place in person as the Government directed that all health and education students should continue to receive 
essential skills training.   

In June 2021 the University held the first in person graduation ceremonies in the UK. Over 4 days we held 12 
ceremonies at Worcester Cathedral. The ceremonies and receptions for those students who graduated in 2020, 
were attended in total by 2,400 graduates ���v�����î�U�ï�ì�ì���P�Œ�����µ���š���•�[���P�µ���•�š�•�X���d�Z���•�����Á���Œ�����À���Œ�Ç���•�µ�������•�•�(�µ�o�����v�������P���]�v���š�Z���Œ����
were no reports of any transmission of Covid -19 thanks to exceptional preparation and organisation.  

Throughout the entire pandemic, the University consistently focused on student wellbeing while taking a highly 
responsible public health approach to Covid-19. We operated in line with Government guidance and 
worked particularly closely with the Public Health Worcestershire team to provide on campus testing.  

�d�Z���� �h�v�]�À���Œ�•�]�š�Ç�[�•�� �t��lcome Weekend in September 2020 was hugely successful and just weeks later, a survey 
from �t�}�v�l�,���U�������Œ�Œ�]�������}�µ�š���]�v���‰���Œ�š�v���Œ�•�Z�]�‰���Á�]�š�Z���^�š�µ�����v�š�•�[���h�v�]�}�v�•�������Œ�}�•�•���š�Z�������}�µ�v�š�Œ�Ç�U���]�v���o�µ���]�v�P���t�}�Œ�����•�š���Œ���^�š�µ�����v�š�•�[��
Union, revealed that students at Worcester were among the most satisfied in the Country with the start to the new 
academic year.  

�t�}�Œ�����•�š���Œ�[�• approach, which was very different from many institutions, maximised the opportunity for personal 
participation in teaching, learning and University life whilst using modern technology to the full for the benefit of 
student learning and effective organisation, an approach we will continue to take in the next academic year.   

The University made a sustained contribution to the community throughout this period.  At the beginning of 
the pandemic the University transferred all its clinical and specialist health equipment to the emergency additional 
intensive care unit created at the Royal Worcester Hospital. Graduating nurses moved to live 
in University accommodation whilst working with Covid-19 infected patients to minimise the risk of community 
transmission. Students volunteered for an extensive range of duties including with the NHS and care homes. All the 
skilled, specialist Laboratory technical staff at the University volunteered to work in the NHS laboratories �t although 
�š�Z���]�Œ���•���Œ�À�]�����•���Á���Œ�����v�}�š�����Œ���Á�v���µ�‰�}�v�X���^�}���š�}�}�����]���������•�]�P�v�]�(�]�����v�š���u���i�}�Œ�]�š�Ç���}�(���š�Z�����h�v�]�À���Œ�•�]�š�Ç�[�•�����o�]�v�]�����o�o�Ç���‹�µ���o�]�(�]�������Z�����o�š�Z��
professional staff. The University agreed to second any and all staff required by the NHS and worked closely with 
�E�,�^�����}���]���•���š�}���(�����]�o�]�š���š�����ï�Œ�����Ç�����Œ���•�š�µ�����v�š�•���š�}���Z�i�}�]�v�������Œ�o�Ç�����v�����•���(���o�Ç�[�U���Á�Z�]�o�•�š���•�š�]�o�o�������]�v�P�������o�����š�}�������Œ�v���š�Z���]�Œ���(�µ�o�o�������P�Œ������
and qualification.   





https://www.worcester.ac.uk/about/news/2021-university-shortlisted-for-national-sustainability-award
https://www.worcester.ac.uk/about/news/2021-university-of-worcester-ranked-in-top-three-for-quality-education-for-third-time-running
https://www.somo.uk/
https://www.the-awards.co.uk/2020/en/page/shortlist
https://www.somo.uk/
https://www.youtube.com/watch?v=EDD-brXemZI
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https://www.timeshighereducation.com/impactrankings#!/page/0/length/25/sort_by/rank/sort_order/asc/cols/undefined
https://www.timeshighereducation.com/impactrankings#!/page/0/length/25/sort_by/rank/sort_order/asc/cols/undefined
https://www.un.org/sustainabledevelopment/
https://www.worcester.ac.uk/documents/University-of-Worcester-Access-and-Participation-Plan.pdf
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SECTION 2: Public Benefit (continued) 

We are in the top 10 of universities across the UK to best reflect society in terms of socio-economic class, according 
to analysis by the Higher Education Policy Institute, an independent higher education think tank. The University of 
Worcester is eighth out of 132 UK universities for ensuring that people from all backgrounds have the chance to 
study

 

of

people

https://www.hepi.ac.uk/2018/04/05/5576/
https://www.worcester.ac.uk/about/news/2020-university-of-worcester-shortlisted-for-university-of-the-year-in-uk-social-mobility-awards
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SECTION 2: Public Benefit (continued) 

Student satisfaction and participation 

Graduating students consistently rate the University of Worcester above the national average in the National 
Student Survey (NSS). In the 2021 published NSS the University of Worcester was in the top quarter across a number 
of measures, including Learning Opportunities, Assessment and Feedback, Learning Resources and Student Voice. 
�/�v�� �������]�š�]�}�v�U�� �t�}�Œ�����•�š���Œ�� �^�š�µ�����v�š�•�[�� �h�v�]�}�v�� �����u���� �}�µ�š�� ���u�}�v�P�� �š�Z���� �š�}�‰�� �í�ì�� �u���]�v�•�š�Œ�����u�� �µ�v�]�À���Œ�•�]�š�]���•�� �]n the survey. Ten 
courses, including Midwifery, Physiotherapy and Occupational Therapy received 100% overall satisfaction. 

The Times and Sunday Times Good University Guide 2021, published in September 2020, ranked us 16th for teaching 
quality and 10th for student experience based on the 2020 NSS. In the AdvanceHE Postgraduate Taught Experience 
Survey (PTES) 2021, Worcester was ranked 3rd amongst 88 UK universities for overall satisfaction and was ranked 
7th out of 94 institutions in the AdvanceHE Postgraduate Research Experience Survey (PRES) 2021. These surveys, 
which have run every year since 2009, are major annual independent surveys. Worcester is currently shortlisted for 
the 7th time as Nurse Education Provider of the Year (pre-registration) in the 2021 Student Nursing Times Awards, 
which are widely regarded as the most prestigious awards in nursing education.  

 

Early Years and lifelong learning 

Schools and education have been at the heart of our work since our inception. As one of the ���}�µ�v�š�Œ�Ç�[�• 10 biggest 
providers for teacher training, we are at the forefront of educating caring and insightful professionals. 

The University of Worcester is the only higher education institution in Herefordshire and Worcestershire offering 
teacher education, and the nature of its provision is strongly influenced by the needs of schools and other 
educational settings in this region and throughout the West Midlands. 

�����Z�]�P�Z���‰�Œ�}�‰�}�Œ�š�]�}�v���}�(���š�Z�����h�v�]�À���Œ�•�]�š�Ç�[�•�������µ�����š�]�}�v���•�š�µ�����v�š�•�����}�u�����(�Œ�}�u���v�}�v-traditional backgrounds, with 12.78 per 
cent from neighbourhoods with low levels of participation in higher education, compared with 11.8 per cent 
nationally; and 13.53 per cent from the most deprived areas. They are often mature students who may already be 
working in education settings, for example as teaching assistants or Early Years educators.

https://www.officeforstudents.org.uk/advice-and-guidance/student-information-and-data/national-student-survey-nss/
https://www.worcester.ac.uk/about/news/2021-worcester-students-union-ranked-among-top-in-uk


https://www.worcester.ac.uk/about/news/university-of-worcester-graduate-shortlisted-for-worlds-best-teacher-award
https://www.officeforstudents.org.uk/advice-and-guidance/promoting-equal-opportunities/effective-practice/suicide-prevention/
http://www.face.ac.uk/blog-post/university-worcester-suicide-safer-project/
https://www.nusconnect.org.uk/resources/suicide-safer-project-unversity-of-worcester
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 SECTION 2: Public Benefit (continued) 

Meeting workforce demands 

Official 2018 statistics revealed that one in 11 posts across NHS hospital, ambulance and mental health trusts were 
vacant. With our long history of outstanding Health Education and as leaders of the national campaign to increase 
nursing places, we are helping to meet the needs of this workforce crisis. We have grown our existing courses for 
health professionals and in August 2021 the General Medical Council (GMC) gave the go ahead for the University 
to recruit the first medical students to study at its new Three Counties Medical School. Applications for the graduate 
entry medical school are now open for entry in September 2022. The Medical School will serve 
the three surrounding rural counties ���v�����}�v�����}�(���š�Z�����h�<�[�•���u�}�•�š�������‰�Œ�]�À�������(�}�Œ�u���Œ���]�v���µ�•�š�Œ�]���o�����Œ�����• �t areas in which the 
�h�v�]�À���Œ�•�]�š�Ç�[�•���Z�����o�š�Z�����v���������µ�����š�]�}�v graduates are already making a big contribution.  

 

�d�Z���� �D�����]�����o�� �^���Z�}�}�o�� �Á�]�o�o�� ���µ�]�o���� �}�v�� �š�Z���� �h�v�]�À���Œ�•�]�š�Ç�[�•�� ���Æ�����‰�š�]�}�v���o�� ���v���� �‰�Œ�}�À���v�� �Œ�����}�Œ���� �}�v�� �Á�]�����v�]�v�P�� ���������•�•�� �š�}�� �Z�]�P�Z���Œ��
education, directing recruitment primarily at those groups that are under-represented in medical courses and in 
the profession. This includes, in particular, students from lower socio-economic backgrounds, who still account for 
only around 10 per cent of all admissions nationally.  

 
Health Graduates 2020/21 

Nurses 182 

Midwives 37 

Paramedics 98 

Social Workers 41
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SECTION 2: Public Benefit (continued) 

In the ���µ�š�µ�u�v���}�(���î�ì�î�ì�U���t�}�Œ�����•�š���Œ���Á���•���•���o�����š������ �š�}�������� ���µ���o���Ç�����}�o�o���P���[�•�� �‰���Œ�š�v���Œ���(�}�Œ�������À���o�}�‰�]�v�P������ �v���Á�������v�š�Œ���� �(�}�Œ��
Further, Higher and Health Education. The University will deliver a range of health courses, helping to boost the 
workforce of the region. 

Covid-19 response
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SECTION 2: Public Benefit (continued) 

In the first lockdown, around 450 University of Worcester students put themselves forward to work on the frontline, 
including those studying to be nurses, midwives, paramedics and physiotherapists, with many more then 
volunteering in the second national lockdown in January 2021. When hundreds of Worcester health students 
volunteered for the NHS front line, Worcester provided Covid-
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SECTION 2: Public Benefit (continued) 

 

In 2021, the University was ranked No.1 in 
England for Gender Equality for the third year 
running in the University Impact Rankings and 
has been the �h�<�[�• best performing university for 
fair gender pay since the statistics were first 
nationally published. Staff are pictured here with 
�Z�,�}�‰���[���š�Z�����>���P�}���^�µ�(�(�Œ���P���š�š���U���Á�Z�}���‰���]�� a visit to 
the University to mark 100 years since the first 
women won the right to vote in Britain. 

 

We continue to keep our HR policies and processes under review to ensure we are making steps towards removing 
any existing gender pay gap and ensuring that there is a balanced representation of different genders within the 
workforce and across all roles. 

We regularly monitor the ���u�‰�o�}�Ç�u���v�š���Z�o�]�(�����Ç���o���[���}�(���}�µ�Œ���•�š���(�(�V���(�Œ�}�u���]�v�]�š�]���o���Œ�����Œ�µ�]�š�u���v�š�����v�•�µ�Œ�]�v�P���š�Z���š���Á�����Z���À�����(���]�Œ��
and consistent selection processes; having career development opportunities open for all job roles; clear and 
consistent promotion and salary processes; fair and flexible working practices. 

We were granted an Athena SWAN institutional Bronze Award in 2018 in recognition of our support for and focus 
on issues of gender equality. 

 

The University is also engaged in research with a strong focus on Equality & Diversity with the central focus 
of     developing more inclusive practice in various walks of life. Examples include: 

�x Dr Peter Unwin, funded by DRILL (Disability Research on Independent Living and Learning), submitted a 
final report on the experiences of disabled people in Gyspy, Roman and Traveller communities. The 
report has set out recommendations for disability support organisations and local authorities for how 
to improve support for this hard-to-reach group which are already being fed into, for example, social 
work practice. 

�x �W�Œ�}�(���•�•�}�Œ���Z�]���Z���Œ�����t�}�}�o�o���Ç�[�•�����Œ���•�u�µ�•�=���(�µ�v���������^�����>�����‰�Œ�}�i�����š���~�î�ì�í�ô-2021) has examined how educators 
in University, College and other post--
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SECTION 2: Public Benefit (continued)

continued)
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SECTION 3: Financial Management and Sustainability (continued) 
 
�����À�]�•�µ���o���•�µ�u�u���Œ�Ç���}�(���š�Z�����(�]�v���v���]���o���<���Ç���W���Œ�(�}�Œ�u���v�������/�v���]�����š�}�Œ�•���~�<�W�/�[�•�•���µ�•���������Ç���š�Z�����h�v�]�À���Œ�•�]�š�Ç�����Œ�����•�Z�}�Á�v�������o�}�Á�X���d�Z����
results of which relate to the actual performance during the year: 
 
 
 
 
 
 
 
 
 
 
 
 

�&�]�v���v���]���o���<�W�/�[�• 
 
 
 
 
 
 
 
 
 
 
 

 
2020/21 saw a further slight 
�Œ�����µ���š�]�}�v���š�}���š�Z�����h�v�]�À���Œ�•�]�š�Ç�[�•��
income, mostly attributable to the 
�h�v�]�À���Œ�•�]�š�Ç�[�•���Œ���•�‰�}�v�•�����š�}���š�Z�������K�s�/��-
19 pandemic. The University 
believed that it was the right policy 
to continue to refund students for 
their accommodation once they had 
decided to leave the residences at 
the commencement of the national 
lockdown. A similar policy 
continued to be adopted for other 
ancillary areas with refunds on car 
parking and gym membership. 
Catering and conferencing income 
also continued to be lower. Overall, 
�š�Z�����h�v�]�À���Œ�•�]�š�Ç�[�•���}�š�Z���Œ���]�v���}�u����
sources were over £3m lower than 
pre-pandemic levels (being 
2018/19).  The University did 
continue to take advantage of the 
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SECTION 3: Financial Management and Sustainability (continued) 
 
For the first year in many, 
the level of surplus (before 
other gains and losses) has 
reed 54 a deficit position. 
The fluctuations between 
years is due to elements of 
non-recurrent income and 
differences relating to the 
movement of pension 
liabilities.   
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SECTION 3: Financial Management and Sustainability (continued) 
 
The depreciation and amortisation charge has remained consistent year-on-year. The level of capital investment 
during the year is higher than that of the previous year, which is due to the on-going capital project relating to the 
new Three Counties Medical School along with works relating to the new International Inclusive Cricket and Education 
Centre (IICEC). As these projects continue to progress further increased capital investment will be made in the coming 
few years. 
 

     
 
The University Group balance sheet showed a healthy position with net assets at £49.1m (2020: £41.7m). The main 
aspects of this were total non-current assets of £156.7m mostly relating to the physical estate of the University and 
associated equipment, along with the remaining parcel of investment land held at University Park.   
 
Net Current assets reduced substantially from £38.3m to £15.9m, as a result of the current outstanding Barclays 
Tranche C loan, now being classified as a current liability. This classification will change in the coming year as Barclays 
have now agreed to continue their support of the University by providing the full rollover of the £23.4m Tranche C 
loan for a further period of up to five years. 
 

�x Trade and other receivables £4.2m (2020: £4.2m) 

The total value of trade and other receives has remained consistent, however within this, there has been a reduction 
due to the University now receiving the final instalment relating to the investment land sale.  The level of trade debtors 
at the end of this financial year, when excluding the element relating to the land sale, was just under £2.8m, which is 
higher than that of the previous year (2020: £1.7m). The Unive�Œ�•�]�š�Ç�[�•�����Œ�����]�š�����}�v�š�Œ�}�o���‰�Œ�}�����•�•���•���Œ���u���]�v���•�š�Œ�}�v�P�U���Á�Z�]���Z��
has resulted in a continued low level of student debt at the year-end. Prepayments and accrued income was £1.4m 
compared to £1.2m the previous year.  
 

�x Creditors (amounts falling due within one year) £(37.3)m (2020: £(11.0)m) 

The creditor balance has increased substantially compared to that of the previous year due to the reclassification of 
the Barclays Tranche C loan mentioned above. Tax, social security, and pension payments, relating to July, were paid 
before the end of the financial year, as was the case the previous year.  Deferred income in relation to research 
contracts, capital grants and student tuition and accommodation fees increased from £2.1m to £2.5m, mainly due to 
an increased level of tuition fee income relating to 2021/22. This income will be released in the coming year upon 
entitlement to the income. Trade creditors increased from £0.4m to £0.6m, mainly due to a short delay in making 
payments over the year end period due to a system issue. 
 
Longer-term liabilities are related to loan borrowings, the Hive finance lease and government deferred capital grants, 
which will be released to income from 2022/23 onwards. 
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SECTION 4: Infrastructure Development Programme (continued) 

The University also continues to work in partnership with Worcester City Council on the Arches project, this project, 
with significant funding from the Arts Council, seeks to create a cultural destination for the community as well as 
visitors with improved pedestrian and cycle route between the city centre and river and a programme of festivals 
providing training, apprenticeships and other skill opportunities.  The University is providing the project management 
for the physical transformation of the railway arches into modern workplaces for new local creative industries.  

 

SECTION 5: Staff 

AN INCLUSIVE COMMUNITY FOR HIGH ACHIEVING STAFF 
 
�d�Z���� �h�v�]�À���Œ�•�]�š�Ç�[�•�� �o�}�v�P-term commitment to equality and inclusivity is reflected in our Gender Pay Gap data:  
https://www.worcester.ac.uk/about/university-information/. The data demonstrates that female employees are well 
represented at all levels of the University ���v�����]�•���]�v���]�����š�]�À�����}�(���š�Z�����h�v�]�À���Œ�•�]�š�Ç�[�•���]�v���o�µ�•�]�À�������‰�‰�Œ�}�����Z���]�v�����o�o�����Œ�����•���}�(���Á�}�Œ�l��
and the value it places on female employees at all levels. 

 
TRADE UNION FACILITY TIME APRIL 2020- MARCH 2021 

In accordance with The Trade Union (Facility Time Publication Requirements) Regulation, the University published 
information relating to trade union officials and facility time.  

The information below is for the period 1 April 2020 to 31 March 2021.  

Relevant union officials: 

The total number of employees who were relevant union officials during 
the relevant period.  

 

Percentage of time spent on facility time: 

The number of employees who were relevant union 
officials employed during the relevant period spent the 
following percentage of their working hours on facility 
time.  

 

 

Percentage of pay bill spent on facility time 

Total cost of facility time £13,045.00 

The total pay bill £58,089,797.00 

The percentage of the total pay bill spent on facility time 0.02% 

 
Paid trade union activities 

Time spent on paid trade union activities as a percentage of total paid facility time hours      =  31.61% 

 

Number of employees 
who were relevant 

union officials during 
the relevant period 

Full-time 
equivalent 
employee 
number 

17 15.82 

Percentage of time Number of employees 

0% - 

1-50% 17 

51%-99% - 

100% - 
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SECTION 6: Corporate Governance Statement 

The following statement is given to assist the readers of the financial statements in obtaining an understanding of the 
�'�}�À���Œ�v���v�������‰�Œ�}�������µ�Œ���•�����‰�‰�o�]���������Ç���š�Z�����h�v�]�À���Œ�•�]�š�Ç�[�•�����}���Œ�����}�(���'�}�À���Œ�v�}�Œ�•�X 

Compliance 

The University is committed to best practice in all aspects of corporate governance and conducts its business: 

�x in accordance with the seven principles identified by the Committee on Standards in Public Life (the Nolan 
Principles) namely: selflessness, integrity, objectivity, accountability, openness, honesty and leadership; 

�x in compliance with the CUC Higher Education Code of Governance, published in September 2020. 
 

�d�Z���� �h�v�]�À���Œ�•�]�š�Ç�[�•�� �•�š���š�µ�š�}�Œ�Ç�� �(�Œ���u���Á�}�Œ�l�� �µ�‰�Z�}�o���•�� �š�Z���� �‰�µ���o�]���� �]�v�š���Œ���•�š�� �P�}�À���Œ�v���v������ �‰�Œ�]�v���]�‰�o���•�� �}�µ�š�o�]�v������by the Office for 
Students (OfS). 

The University is an exempt charity under the terms of the Charities Act 2011 and is regulated by the OfS.  Members 
of the Governing Body are the charitable trustees and are responsible for ensuring compliance with charity law.  

The University is registered with the OfS as a higher education provider with degree awarding powers. 

 

�^�µ�u�u���Œ�Ç���}�(���š�Z�����h�v�]�À���Œ�•�]�š�Ç�[�•���^�š�Œ�µ���š�µ�Œ�����}�(�����}�Œ�‰�}�Œ���š�����'�}�À���Œ�v���v���� 

The Governance structure of the University is specified in the Instrument and Articles of Government approved by the 
Privy Council in October 2016 which sets out the responsibilities of the Board of Governors, the Academic Board, and 
�š�Z�����s�]���������Z���v�����o�o�}�Œ���]�v���u���v���P�]�v�P�����v�����}�À���Œ�•�����]�v�P���š�Z�����h�v�]�À���Œ�•�]�š�Ç�[�•�������š�]�À�]�š�]���•�X�����d�Z�����/�v�•�š�Œ�µ�u���v�š�����v�������Œ�š�]���o���•���}f Government 
were reviewed and updated during the 2020/21 academic year with revisions formally approved by the Board of 
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SECTION 6: Corporate Governance Statement (continued) 

the majority, one of whom is designated as Chair.  The major sub-committees meet formally between three and five 
times a year, all sub-committees report formally to the Board in writing. 

Due to the Covid-19 pandemic the Board and its Committees moved to meeting virtually for the whole of the 2020/21 
academic year.  The agenda for the Board meetings was split across two sessions on two days within the same week 
thereby ensuring all normal business, plus additional business in relation to Covid-19, could be discussed and making 
the length of the virtual meeting more manageable for members. Whilst the use of virtual meeting tools has been 
welcomed by the Board, there remains a desire to meet in person to provide for better team building and informal 
discussion.  The Board was pleased to hold its first in person meeting in July 2021. 

In 2019/20 the Board of Governors established a Board Business Continuity Group which continued to meet during 
2020/21. The purpose of the group is to provide a forum for accountability for the Vice Chancellor and senior 
management team. During 2020/21 the Board Business Continuity Group met twice, with full reports submitted to the 
Board at the next available meeting. 

 

Audit Committee 

�d�Z�������µ���]�š�����}�u�u�]�š�š�������u�����š�•���(�}�µ�Œ���š�]�u���•�������Ç�����Œ�U���Á�]�š�Z���š�Z�����h�v�]�À���Œ�•�]�š�Ç�[�•�����Æ�š���Œ�v���o�����v�����/�v�š���Œ�v���o�����µ���]�š�}�Œ�•���]�v�����š�š���v�����v�����X�����d�Z����
University appointed BDO as its External Auditors in 2017/18 and KPMG as its Internal Auditors in 2019/20.  The 
Committee members meet with the auditors on their own for at least one independent discussion per annum.  During 
�î�ì�î�ì�l�î�í�U���}�v�����Z�]�v�������u���Œ���[�U���•���•�•�]�}�v���}�(���š�Z�]�•���š�Ç�‰�����Á���•���Z���o�����Á�]�š�Z�����}�š�Z���š�Z�����]�v�š���Œ�v���o�����v�������Æ�š���Œ�v���o�����µ���]�š�}�Œ�•�X�� 

The Committee membership includes three independent members appointed by the Board of Governors, none of 
whom are members of Finance & Development Committee.  The membership also includes two co-opted Committee 
members, one with relevant finance and accounting experience, as well as student and staff governors in an observer 
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SECTION 6: Corporate Governance Statement (continued) 

Finance & Development Committee 

The Fina
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SECTION 6: Corporate Governance Statement (continued) 

Going Concern 

In preparing the financial statements, the Governors have considered going concern.  Financial sustainability was 
already a key foundation for the Strategy but has �������}�u���� ���� �u�}�Œ���� �•�]�P�v�]�(�]�����v�š�� �(�}���µ�•�� �]�v�� �š�Z���� �o�]�P�Z�š�� �}�(�� ���K�s�/���r�í�õ�X�� �� �d�Z�]�•��
involved a forecast covering the period 1st August 2021 to 30th November 2022 including an assessment of the 
�}�‰�‰�}�Œ�š�µ�v�]�š�]���•�U���Œ�]�•�l�•�����v�����u�]�š�]�P���š�]�v�P�������š�]�}�v�•���•�Z�}�µ�o�����š�Z�����h�v�]�À���Œ�•�]�š�Ç�[�•���(�]�v���v���]���o���‰���Œ�(�}rmance be unexpectedly worse than 
the forecasts.  The University has already taken a series of actions to ensure financial sustainability. The negative 
impact on income in 2020/21 including the University refunding accommodation fees back to students, was offset by 
reductions in expenditure, capital investment was deferred, and cash reserves increased to prepare for 2021/22.  In 
addition, the University has comfortably, once again, achieved all its bank covenants with significant headroom. 

A detailed cash flow forecast for the period 1st August 2021 to 30th November 2022 has been produced.  82% of the 
total income for the current financial year relates to tuition fees and therefore modelling has primarily focused on 
both student enrolments and student retention. The current forecast model has not factored in any mitigating 
circumstances such as reducing operating expenses, delaying the maintenance work forecast for the summer of 2022, 
deferring capital expenditure, or seeking additional borrowing.  The forecast demonstrate that the University remains 
financially viable and is able to meet all its financial obligations as they fall due with significant cash balances being 
maintained, all loan payments being made on time and covenant compliance is maintained for at least 12 months. 

Additionally, agreement has been reached with Barclays Bank Plc to continue their support of the University by 
providing the full rollover of the £23.4m tranche C loan for a further period of up to five years. This positive support 
and endorsement of the University shows that the bank understands the performance of the University and its on-
going ability to rise to the challenge presented. 

At the date of approval of these financial statements, the Board has prepared cash flow forecasts to 30 November 
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�/�E�����W���E�����E�d�����h���/�d�K�Z�[�^���Z���W�K�Z�d���d�K���d�,�������K���Z�����K�&���'�K�s���Z�E�K�Z�^���K�&���h�E�/�s���Z�^�/�d�z���K�&���t�K�Z�����^�d���Z  

Opinion on the financial statements 

In our opinion, the financial statements: 

�x �P�]�À���������š�Œ�µ�������v�����(���]�Œ���À�]���Á���}�(���š�Z�����•�š���š�����}�(���š�Z�����'�Œ�}�µ�‰�[�•�����v�����}�(���š�Z�����h�v�]�À���Œ�•�]�š�Ç�[�•�����(�(��irs as at 31 July 2021 and of the 
�'�Œ�}�µ�‰�[�•�����v�����š�Z�����h�v�]�À���Œ�•�]�š�Ç�[�•���]�v���}�u�������v�������Æ�‰���v���]�š�µ�Œ���U���P���]�v�•�����v�����o�}�•�•���•�U�����Z���v�P���•���]�v���Œ���•���Œ�À���•�����v�����}�(���š�Z�����'�Œ�}�µ�‰�[�•��
���v�����š�Z�����h�v�]�À���Œ�•�]�š�Ç�[�•�������•�Z���(�o�}�Á�•��for the year then ended; and 
 

�x
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�/�E�����W���E�����E�d�����h���/�d�K�Z�[�^���Z��PORT TO THE BOARD OF GOVERNORS OF UNIVERSITY OF WORCESTER (CONTINUED) 

based on the work we have performed, we conclude that there is a material misstatement of this other information 
we are required to report that fact. 

We have nothing to report in this regard. 

�K�‰�]�v�]�}�v���}�v���}�š�Z���Œ���u���š�š���Œ�•���Œ���‹�µ�]�Œ���������Ç���š�Z�����K�(�(�]�������(�}�Œ���^�š�µ�����v�š�•���~�^�K�(�^�_�•�����v�����Z���•�����Œ���Z�����v�P�o���v�� 

In our opinion, in all material respects:
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Consolidated and Institution Statements of Comprehensive Income and Expenditure 
For the year ended 31st July 2021         

  Group  University 

  Note 2021  2020  2021  2020 
    £000  £000  £000  £000 
INCOME           
Funding Body Grants 2 7,363   6,479   7,363   6,479  
Tuition fees and education contracts 3 77,197   76,432   77,210   76,432  
Research grants and contracts 4 620   967   620   967  
Other income 5 8,701   9,958   8,701   9,928  
Investment Income 6 6   226   25   269  
Donations and endowments 7 16   16   16   16  
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Consolidated and Institution Statements of Changes in Reserves 
For the year ended 31st July 2021             
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Notes to the financial statements 
Year ended 31st July 2021 

 

1. Statement of Principal Accounting Policies 

Basis of preparation 

These financial statements have been prepared in 
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1. Statement of Principal Accounting Policies (continued) 
 

exists but do not consider this to be material uncertainty in relation to going concern that would cast doubt on the 
�h�v�]�À���Œ�•�]�š�Ç�[�•�������]�o�]�š�Ç���š�}�����}�v�š�]�v�µ�������•�������P�}�]�v�P�����}�v�����Œ�v���(�}�Œ���š�Z�����(�}�Œ���•���������o�����(�µ�š�µ�Œ���U���Á�Z�]���Z���]�•�������‰���Œ�]�}�����}�(�����š���o�����•�š���í�î���u�}�v�š�Z�•��
from the date of signing the accounts and audit report.   Therefore, the Board of Governors considers it appropriate 
to continue to adopt the going concern basis in preparing the annual financial statements. 

 
Income recognition           

Income from the sale of goods or services is credited to the Consolidated Statement of Comprehensive Income when 
the goods or services are supplied to the external customers or the terms of the contract have been satisfied. 
             
Fee income is stated gross of any expenditure which is not a discount and credited to the Consolidated Statement of 
Income over the period in which students are studying. Where the amount of the tuition fee is reduced, by a discount 
for prompt payment or due to a tuition fee scholarship award, income receivable is shown net of the discount. 
Bursaries and scholarships that are issued in the form of a direct payment to the student, are accounted for gross as 
expenditure and not deducted from income.         
     
Investment income is credited to the Statement of Comprehensive Income on a receivable basis.   
        
Funds the University receives and disburses as paying agent on behalf of a funding body are excluded from the income 
and expenditure of the University where the University is exposed to minimal risk or enjoys minimal economic benefit 
related to the transaction.           
    
Grant funding             
         
Government revenue grants including funding council block grant and research grants are recognised in income over 
the periods in which the University recognises the related costs for which the grant is intended to compensate. Where 
part of a government grant is deferred it is recognised as deferred income within creditors and allocated between 
creditors due within one year and due after more than one year as appropriate.     
         
Grants (including research grants) from non-government sources are recognised in income when the University is 
entitled to the income and performance related conditions have been met. Income received in advance of 
performance related conditions being met is recognised as deferred income within creditors on the Balance Sheet and 
released to income as the conditions are met.  
           
Donations and endowments 
 
Non-exchange transactions without performance related conditions are donations and endowments. Donations and 
endowments with donor-imposed restrictions are recognised in income when the University is entitled to the funds.  
Income is retained within the restricted reserve until such time that it is utilised in line with such restrictions at which 
point the income is released to general reserves through a reserve transfer.     
         
Donations with no restrictions are recognised in income when the University is entitled to the funds.  
         
Investment income and appreciation of endowments is recorded in income in the year in which it arises as either 
restricted or unrestricted income and applied to the individual endowment fund.    
         
There are four main types of donations and endowments identified within reserves:    
    

1.    Restricted donations - the donor has specified that the donation must be used for a particular objective. 
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1. Statement of Principal Accounting Policies (continued) 
 
for its obligations under defined benefit plans net of plan assets. This net defined benefit liability is measured as the 
estimated amount of benefit that employees have earned in return for their service in the current and prior periods, 
discounted to determine its present value, less the fair value (at bid price) of plan assets. The calculation is performed 
by a qualified actuary using the projected unit credit method. Where the calculation results in a net asset, recognition 
of the asset is limited to the extent to which the University is able to recover the surplus either through reduced 
contributions in the future or through refunds from the plan.       
       
Employment benefits            

  
Short term employment benefits such as salaries and compensated absences are recognised as an expense in the year 
in which the employees render service to the University. Any unused benefits are accrued and measured as the 
additional amount the University expects to pay as a result of the unused entitlement.    
          
Finance leases              
 
Leases in which the University assumes substantially all the risks and rewards of ownership of the leased asset are 
classified as finance leases. Leased assets acquired by way of finance lease and the corresponding lease liabilities are 
initially recognised at an amount equal to the lower of their fair value and the present value of the minimum lease 
payments at inception of the lease.  
 
Minimum lease payments are apportioned between the finance charge and the reduction of the outstanding liability. 
The finance charge is allocated to each period during the lease term so as to produce a constant periodic rate of 
interest on the remaining balance of the liability.        
      
Service concession arrangements          

    
Fixed assets held under service concession arrangements are recognised on the Balance Sheet at the present value of 
the minimum lease payments when the assets are brought into use with a corresponding financial liability.  
Payments under the service concession arrangement are allocated between service costs, finance charges and 
financial liability repayments to reduce the financial liability to nil over the life of the arrangement.  
        
Operating leases 
 
Costs in respect of operating leases are charged on a straight-line basis over the lease term. Any lease premiums or 
incentives are spread over the minimum lease term.  
 
Foreign currency           
           
Transactions in foreign currencies are translated to the respective functional currencies of Group entities at the foreign 
exchange rate ruling at the date of the transaction. Monetary assets and liabilities denominated in foreign currencies 
at the Balance Sheet date are translated to the functional currency at the foreign exchange rate ruling at that date. 
Foreign exchange differences arising on translation are recognised in Statement of Comprehensive Income. Non-
monetary assets and liabilities that are measured in terms of historical cost in a foreign currency are translated using 
the exchange rate at the date of the transaction. Non-monetary assets and liabilities denominated in foreign currencies 
that are stated at fair value are retranslated to the functional currency at foreign exchange rates ruling at the dates 
the fair value was determined.           
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1. Statement of Principal Accounting Policies (continued) 
 
Borrowing costs           
          
Borrowing costs which are directly attributable to the acquisition, construction or production of a qualifying asset 
are capitalised. General borrowing costs are recognised as expenditure in the period in which they are incurred. 
              
Intangible assets 
 
Intangible assets are amortised over a straight line basis over 3 years representing the remaining estimated 
economic life of the assets. Intangible assets are subject to periodic impairment reviews as appropriate. 
            
Investment properties           
           
Investment property is land and buildings held for rental income or capital appreciation rather than for use in 
delivering educational services.  Halls of residences are classified as tangible fixed assets rather than investment assets 
as they are integral to the operations of the University.         
  
Investment properties are measured initially at cost and subsequently at fair value with movements recognised in the 
Statement of Comprehensive Income. Properties are not depreciated but are revalued or reviewed annually according 
to market conditions as at 31st July each year.    
 
Investments           
           
Non- current asset investments are held on the Balance Sheet at amortised cost less impairment.  
         
Investments in jointly controlled entities, associates and subsidiaries are carried at cost less impairment in the 
University's accounts.  

           
Current asset investments are held at fair value with movements recognised in the Statement of Comprehensive 
Income.             
         
Stocks           
           
Stock is held at the lower of cost and net realisable value, and is measured using an average cost formula. 
              
Cash and cash equivalents           
          
Cash includes cash in hand, deposits repayable on demand and overdrafts. Deposits are repayable on demand if they 
are in practice available within 24 hours without penalty.       
    
Cash equivalents are short term, highly liquid investments that are readily convertible to known amounts of cash 
with insignificant risk of change in value.         
 
Provisions, contingent liabilities and contingent assets        

           
Provisions are recognised in the financial statements when:      
(a) the University has a present 
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1. Statement of Principal Accounting Policies (continued) 
 
The amount recognised as a provision is determined by discounting the expected future cash flows at a pre-tax rate 
that reflects risks specific to the liability.          
       
A contingent liability arises from a past event that gives the University a possible obligation whose existence will only 
be confirmed by the occurrence or otherwise of uncertain future events not wholly within the control of the University. 
Contingent liabilities also arise in circumstances where a provision would otherwise be made but either it is not 
probable that an outflow of resources will be required or the amount of the obligation cannot be measured reliably.
               
A contingent asset arises where an event has taken place that gives the University a possible asset whose existence 
will only be confirmed by the occurrence or otherwise of uncertain future events not wholly within the control of the 
University. Contingent assets and liabilities are not recognised in the Balance Sheet but are disclosed in the Notes.  
               
Taxation           
           
The University is an exempt charity within the meaning of Part 3 of the Charities Act 2011 and is therefore a charity 
within the meaning of Paragraph 1 of schedule 6 to the Finance Act 2010 and accordingly, the University is potentially 
exempt from taxation in respect of income or capital gains received within categories covered by section 478-488 of 
the Corporation Tax Act 2010 (CTA 2010) or section 256 of the Taxation of Chargeable Gains Act 1992, to the extent 
that such income or gains are applied to exclusively charitable purposes.  

          
The University receives no similar exemption in respect of Value Added Tax. Most of the services provided to students 
are, however, exempt from VAT.  Irrecoverable VAT on inputs is included in the costs of such inputs. Any irrecoverable 
VAT allocated to fixed assets is included in their cost.        
      
�d�Z���� �h�v�]�À���Œ�•�]�š�Ç�[�•�� �•�µ���•�]���]���Œ�]���•�� ���Œ���� �o�]�����o���� �š�}�� ���}�Œ�‰�}�Œ���š�]�}�v�� �d���Æ�� �]�v�� �š�Z���� �•���u���� �Á���Ç�� ���•��any other commercial or corporate 
organisations.             
   
Financial Instruments 
 
The University has considered its principal financial instruments (being cash, investments, trade debtors, trade 
creditors and loans) in line with FRS102 and concluded that they meet the classification of basic financial instruments, 
including derivative f�]�v���v���]���o���]�v�•�š�Œ�µ�u���v�š�•�X�����'�]�À���v���š�Z���������•�]�����v���š�µ�Œ�����}�(���š�Z�����h�v�]�À���Œ�•�]�š�Ç�[�•���(�]�v���v���]���o���]�v�•�š�Œ�µ�u���v�š�•�U���š�Z���Ç�����Œ����
accounted for at amortised cost and the carrying value of each category in the balance sheet is considered to equate 
to fair value.  
 
Reserves           
           
Reserves are classified as restricted or unrestricted. Restricted endowment reserves include balances which, through 
endowment to the University, are held as a permanently restricted fund which the University must hold in perpetuity. 
Other restricted reserves include balances where the donor has designated a specific purpose and therefore the 
University is restricted in the use of these funds.         
              
  
Critical accounting judgements and estimation uncertainty 
 
Investment Land (note 14) �t As part of the FRS102 transition the University reclassified the land held at University Park 
���•���/�v�À���•�š�u���v�š���>���v���X���d�Z�]�•���Á���•���(�}�o�o�}�Á�]�v�P�����v���µ�‰�����š�����š�}���š�Z�����h�v�]�À���Œ�•�]�š�Ç�[�•���o�}�v�P-term capital development programme. As 
the land was not currently being used by the University on a continuing operational basis, management reviewed the 
options in relation to the possible sale of the land in the future.   In the meantime, the University is not generating any 
cash flow from the land and therefore until the point of sale the land is deemed as being held for capital appreciation 
and therefore was reclassified as investment land in 2016. 
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2. Funding body grants 
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8. Staff costs  Group  University 
   2021  2020  2021  2020 
   £000 

 
£000 

 
£000 

 
£000 

           
Wages and Salaries  40,226  41,180  40,057  40,998 
Social Security Costs  4,193  4,301  4,172  4,277 
Movement on USS provision  (66)  (428)  (66)  (428) 
Other Pension Costs  11,548  10,709  11,547  10,707 
Termination Costs  35  44  33  44 
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8. Staff costs (continued) 
 
When making decisions, Committee members referred to the Terms of Reference for the Remuneration Committee 
and the delegated powers as outlined in the Articles of Government (3.3.3.). 
 
�d�Z�������}�u�u�]�š�š�������u���š���}�v���ï�ì�š�Z���D���Œ���Z���î�ì�î�í���š�}���Œ���À�]���Á���š�Z�����s�]���������Z���v�����o�o�}�Œ�[�•���Œ���u�µ�v���Œ���š�]�}�v���(�}�Œ���î�ì�î�ì�l�î�í�X���/�v�������À���v�������}�(���š�Z����
meeting, Committee members received a report from the Director of Human Resources outlining the review process 
for the Vice Chancellor. The report included an overview of the current salary arrangements; historical detail relating 
to the annual national pay negotiations; and historical data relating to the annual review of remuneration for the Vice 
Chancellor. The report provided comparator data �Œ���o���š�]�v�P�� �š�}�� �š�Z���� �h�v�]�À���Œ�•�]�š�Ç�[�•�� �����v���Z�u���Œ�l�� �µ�v�]�À���Œ�•�]�š�]���•�U�� �µ�•�]�v�P�� �����š����
�‰�Œ�}�À�]�����������Ç���h���������^���v�]�}�Œ���^�š���(�(���Z���u�µ�v���Œ���š�]�}�v���^�µ�Œ�À���Ç���î�ì�î�ì�����v���������š�����(�Œ�}�u���š�Z�������h���[�•���î�ì�î�ì���^�µ�Œ�À���Ç���}�(���s�]����-
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8. Staff costs (continued) 
 
The average monthly number of persons (including senior post holders) employed by the Group and University 
during the year, expressed as full time equivalents (fte), was: 
 
Average Monthly number of staff:         

   Group   University 

   2021  2020  2021  2020 

           fte           fte           fte           fte  

Academ



University of Worcester �t Consolidated Financial Statements for the year ending 31st July 2021 

 

Page 62 of 83 

 

10. Interest and other finance costs  Group  University 
   2021  2020  2021  2020 
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11. Analysis of Expenditure by Activity 
  Group  

   

Staff costs  Other 
expenses 

 Depreciation and 
amortisation 

 
Interest and 

other finance 
costs 

 2021 
Total 

 

2020 
Total 

Restated 

   £000  £000  £000  £000  £000  £000 

              
Academic Depare
W26
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13. Tangible Fixed Assets             
Group 

   

Freehold 
Land and 
Buildings   

Service 
concession 

arrangement  
Land and  
Buildings   

Plant and 
Machinery   

Fixtures, 
Fittings and 
Equipment   

Assets in the 
Course of 

Construction   Total 
             2021 
   £000  £000  £000  £000  £000  £000 

              

              
Cost or valuation at beginning of year  161,504  11,331  741  9,508  3,099  186,183 

              
Additions at cost  4,410          
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The Investment land value stated above relates to the land held at University Park. The University no longer has any 
intentions of developing this land for operational purposes, due to focusing on other capital development projects, 
and therefore it is now classified as an Investment asset.  
 
Due to the land being classified as investment property, any movements in its fair value is recognised in income or 
expenditure. For the year ending 31st July 2021, the fair value of investment land as shown in note 14, has been 
determined based on market value. The market value has been determined from an assessment of recent sealed bids 
received by the University following the land being marketed for sale. At the date of these accounts being signed, the 
University has already accepted a suitable bid and the sale process is underway, with the intention of completion 
taking place in the coming few months. 
 

Subsidiaries   
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18. Creditors: Amounts falling due within one year (continued) 

Deferred income         
         

Included within accruals and deferred income are the following items of income which have been deferred until specific 
performance related conditions are met. 

  Group  University 

   2021  2020  2021  2020 
   £000  £000  £000  £000 

           
Research grants received on account  223  230  223  230 
Grant income  24  26  24  26 
Other income  1,033  1,076  1,033  1,076 
Student tuition and accommodation fees received in advance  1,216  800  1,216  800 

   2,496  2,132  2,496  2,132 
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19. Creditors: Amounts falling due after more than one year (continued) 

Analysis of finance lease repayments         
  Group  University 
   2021  2020  2021  2020 
   £000  £000  £000  £000 

           
Due within one year   293    297   293    297  
Due between one and two years  295    293   295    293  
Due between two and five years  842    858   842    
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20. Consolidated reconciliation of net debt     

     
    2021   
    £000 

  

Net debt 1 August 2020  (24,931)   
Movement in cash and cash equivalents                     4,178    
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21. Provisions for liabilities              
Group and University 

   

Obligation to 
fund deficit on 

USS Pension  

Pension 
enhancements 
on termination  

Defined Benefit 
Obligations 

(Note 26)  

Total Pension 
Provisions  Legal  Total Other 

   £000  £000  £000  £000  £000  £000 
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24. Contingent liabilities          
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26. Pension schemes 
 
The three principal pension schemes for the University's staff are provided by the Local Government Pension Scheme 
(LGPS) administered by the Worcestershire Pension Fund (WPF), the Teachers' Pension Scheme (TPS), and the 
Universities Superannuation Scheme (USS). The assets of the Schemes are held in separately administered funds. 
 
Worcestershire Pension Fund (WPF) 
 
WPF is valued every three years by professionally qualified independent actuaries using the projected unit method, 
the rates of contribution payable being determined by the trustees on the advice of the actuaries. In the intervening 
years, the WPF actuary reviews the progress of the WPF scheme. A full actuarial valuation was carried out at 31st March 
2019 on a FRS basis by a qualified independent actuary. 
  
The pension scheme assets are held in a separate Trustee-administered fund to meet long term pension liabilities to 
past and present employees. The trustees of the fund are required to act in the best interests of the fund's 
beneficiaries. The appointment of trustees to the fund is determined by the scheme's trust documentation. The 
trustees are responsible for setting the investment strategy for the scheme after consultation with professional 
advisers. 
 
For WPF, the actuary has indicated that the resources of the scheme are likely, in the normal course of events, to meet 
the liabilities as they fall due at the level specified by the LGPS Regulations. The contribution payable increased from 
13.4% to 15.7% in April 2020. 
 
Under the definitions set out in FRS 102, the WCCPF is a multi-employer defined benefit pension scheme. In the case 
of the WPF, the actuary of the scheme has identified the University's share of its assets and liabilities as at 31st July 
2021, using the updated assumptions shown below: 
 
  

  2021  2020 
Rate of CPI inflation 2.60%  2.30% 
Rate of increase in salaries 4.10%  3.80% 
Rate of increase in pensions 2.70%  2.40% 
Discount Rate 1.60%  1.60% 

      

 

Mortality Assumptions 
 
The current mortality assumptions include sufficient allowance for future improvements in mortality rates. The 
assumed life expectations on retirement at age 65 are: 
  

  
As at 31st July 

2021  

As at 31st July 
2020 

Males     
Current Pensioner 22.7  22.6 
Future pensioner aged 65 in 20 years' time 24.4  24.2 

     
Females     
Current Pensioner 25.1  25.0 
Future pensioner aged 65 in 20 years' time 27.1  27.0 
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26. Pension schemes (continued) 
 
Teachers' Pension Scheme (TPS) 
 
The Teachers' Pension Scheme is a statutory, unfunded, defined benefit occupational scheme, governed by the 
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26. Pension schemes (continued) 
 
Universities Superannuation Scheme (USS) 
 
Principal accounting policies 
 
The University participates in Universities Superannuation Scheme. The assets of the scheme are held in a separate 
trustee-administered fund. Because of the mutual nature of the scheme, the assets are not attributed to individual 
institutions and a scheme-wide contribution rate is set. The institution is therefore exposed to actuarial risks 
associated with other instit�µ�š�]�}�v�•�[�����u�‰�o�}�Ç�����•�����v�����]�•���µ�v�����o�����š�}���]�����v�š�]�(�Ç���]�š�•���•�Z���Œ�����}�(���š�Z�����µ�v�����Œ�o�Ç�]�v�P�����•�•���š�•�����v�����o�]�����]�o�]�š�]���•��
�}�(���š�Z�����•���Z���u�����}�v���������}�v�•�]�•�š���v�š�����v�����Œ�����•�}�v�����o���������•�]�•�X�����•���Œ���‹�µ�]�Œ���������Ç���^�����š�]�}�v���î�ô���}�(���&�Z�^���í�ì�î���^���u�‰�o�}�Ç�����������v���(�]�š�•�_�U���š�Z����
institution therefore accounts for the scheme as if it were a defined contribution scheme. As a result, the amount 
charged to the profit and loss account represents the contributions payable to the scheme. Since the institution has 
entered into an agreement (the Recovery Plan) that determines how each 
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26. Pension schemes (continued) 
 
The latest available complete actuarial valuation of the Retirement Income Builder is at 31 March 2018 (the valuation 
date), which was carried out using the projected unit method. The 2018 valuation was the fifth valuation for the 
scheme under the scheme-specific funding regime introduced by the Pensions Act 2004, which requires schemes to 
adopt a statutory funding objective, which is to have sufficient and appropriate assets to cover their technical 
provisions. At the valuation date, the value of the asset�•���}�(���š�Z�����•���Z���u�����Á���•���¬�ò�ï�X�ó�����]�o�o�]�}�v�����v�����š�Z�����À���o�µ�����}�(���š�Z�����•���Z���u���[�•��
technical provisions was £67.3 billion indicating a shortfall of £3.6 billion and a funding ratio of 95%.  
 
The key financial assumptions used in the 2018 valuation are described below. More detail is set out in the 
Statement of Funding Principles. 
 
Pension increases (CPI)  Term dependent rates in line with the difference between the  

Fixed Interest and Index Linked yield curves, less 1.3% p.a.  
 

Discount rate (forward rates)  Years 1-10: CPI + 0.14% reducing linearly to CPI �t 0.73%  
Years 11-20: CPI + 2.52% reducing linearly to CPI + 1.55% by year 21  
Years 21 +: CPI + 1.55%  
 

The main demographic assumption used relates to the mortality assumptions. These assumptions are based on 
���v���o�Ç�•�]�•���}�(���š�Z�����•���Z���u���[�•�����Æ�‰���Œ�]���v�����������Œ�Œ�]�������}�µ�š�����•���‰���Œ�š���}�(���š�Z�����î�ì�í�ô�������š�µ���Œ�]���o���À���o�µ���š�]�}�v�X���d�Z�����u�}�Œ�š���o�]�š�Ç�����•�•�µ�u�‰�š�]�}�v�•��
used in these figures are as follows:  
                                                                 2018 valuation  
Mortality base table  Pre-retirement:  

71% of AMC00 (duration 0) for males and 112% of AFC00 (duration 0) for 
females  
Post retirement:  
�õ�ó�X�ò�9���}�(���^���W�^���^�í�E�D�����^�o�]�P�Z�š�_���(�}�Œ���uales and 102.7% of RFV00 for females  

 
Future improvements to 
mortality  

 
CMI_2017 with a smoothing parameter of 8.5 and a long term improvement 
rate of 1.8% pa for males and 1.6% pa for females  

 

The current life expectancies on retirement at age 65 are:                    2018 Valuation                       2017 Valuation 

Males currently aged 65 (years)  24.4  24.6  
Females currently aged 65 (years)  25.9  26.1  
Males currently aged 45 (years)  26.3  26.6  
Females currently aged 45 (years)  27.7  27.9  

 

A new deficit recovery plan was put in place as part of the 2018 valuation, which requires payment of 2% of salaries 
over the period 1 October 2019 to 30 September 2021 at which point the rate will increase to 6%. The 2021 deficit 
recovery liability reflects this plan. The liability figures have been produced using the following assumptions: 

               2021 2020  
Discount rate 0.87%  0.73%  
Pensionable salary growth 2.00%  2.00%  
 

Requirement of paragraph 28.40A(c)  of FRS 102 for the comparative information presented (i.e. how the liability 
recognised in FY19/20 was determined)  In the year ended 31st July 2020, the liability was based on the previous deficit 
recovery plan, which required payment of 5% of salaries over the period 1 April 2020 to 30 June 2034.  
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26. Pension schemes (continued) 
 

A further full valuation as at 31 March 2020 is currently underway.  There is still work to be done agreeing the technical 
provisions assumptions, the extent of future investment risk, and the duration of the deficit period and the level of 
deficit contributions. Rule changes in respect of strengthening the employer covenant are also in progress including 
restrictions on employer exits, debt monitoring and pari passu arrangements.  The valuation has not met its statutory 
deadline of 30 June 2021.  It is anticipated that there will be an increase in the deficit provision and impact on cash 
flow as a consequence of the new schedule of contributions.  

             

27. Taxation 
 
The University Group paid £2K (2020:£19K) in corporate tax during the year, which related to the trading activities of 
one of the subsidiary companies. 

 

28. NCTL Training salaries and bursaries 
 
Funding received from the Teaching Agency for Schools in respect of the PGCE Training Salaries and Subject 
Knowledge Enhancement bursaries are available solely for students; the University acts only as a paying agent. The 
grants and related disbursements are therefore excluded from the income and expenditure account. 
 

     
   2021  2020 

   £000  £000 

      
Funding  3,305   3,073  

Disbursements to Students  (3,283)  (2,933) 

      
Balance unspent as at 31st July  22   140  

 

 

7. 

7.  
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29. Related party transactions (continued) 

The value of payments made by the University, during the year, to organisations that have been disclosed by either 
�u���u�����Œ�•���}�(���š�Z�������}���Œ�����}�(���'�}�À���Œ�v�}�Œ�•���}�Œ���u���u�����Œ�•���}�(���š�Z�����h�v�]�À���Œ�•�]�š�Ç�[�•��Senior Managers are shown below: 
 
  2021  2020 
  £0's  £0's 

      
Acorns Children's Hospice                2,344                  1,768  
Advance HE                3,222                         -    
AMOSSHE                    393                  2,568  
Association of University Administrators (AUA)                       -                    1,353  
Association for the Study of Medical Education (ASME)                    599                         -    
Association of University Administrators (AUA)                    711                         -    
���]�Œ�u�]�v�P�Z���u���t�}�u���v�[�•���,�}�•�‰�]�š���o                       -                        972  
British Psychological Society                3,317                  3,214  
Cardiff University                1,010                  2,019  
Charles Hastings Education Centre 
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29. Related party transactions (continued) 
 
The University has taken advantage of the exemption under paragraph 3(c) from the provisions of FRS 102 section 
33, 'Related Party Disclosures', on the grounds that its subsidiary undertakings are wholly owned by the group. 
 
 
�h�v�]�À���Œ�•�]�š�Ç���}�(���t�}�Œ�����•�š���Œ���^�š�µ�����v�š�•�[���h�v�]�}�v�W 
 
In accordance with FRS 102 section 33, the activities of Worcester Students' Union have not been consolidated on the 
grounds that the University does not operate dominant influence over its activities. During the year, the University 
contributed grants of £542K (2020: £529K) to the Students' Union, along with reimbursement for travel costs relating 
to student sporting teams and specific insurance costs relating to equipment. In addition, the Students' Union occupies 
the building on a rent free basis under a licence agreement, subject to the Union maintaining the building in a good 
state of repair. The President, Vice President (Education) and Vice President (Student Activities) occupy a position on 
the Board of Governors. 


